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1. Hesaun 1 3a1a4n y4eOHOM TUCHMIJIMHBI

Leab0 ocBOeHUS] JAMCUUIVIMHBI SBISETCS  OBIAJCHUE CTYJACHTaAMH
HEOOXOAMMBIM M JOCTaTOYHBIM YpPOBHEM BIAJCHHS AHTJIMACKAM SI3BIKOM JIJISI
peleHnsT KOMMYHHUKATUBHBIX 33/1ad B PA3IMYHBIX 00JIACTAX MpodeccruoHaIbHON
NesTeNbHOCTH U cdepe OusHeca, MpU OOMIEHUH C 3apyOeKHBIMM MapTHEPAMHU, a
TaKXkKe JIJIs TadbHeHIero camooopa3oBaHusl.

Brnanenve MHOS3BIYHBIMU KOMMYHUKATUBHBIMU TEXHOJIOTHSIMHU B CUTYaIIUsAX
COLIMATBHO-OBITOBOTO U TIPO(ECCUOHATIBHOTO OOIIEHHS, B TOM YHCIIE TIOCPEICTBOM
HKT, a takxe GpopmupoBaHue Nu(HPOBOH KOMIETEHTHOCTA HA HHOCTPAHHOM SI3BIKE
SBIISIETCS. BAXHBIM KPUTEPHUEM YCIEIHOW TPO(GEeCCUOHATHHONU NIeATEeIhbHOCTH
OyAymuX CHEeIHaTuCTOB, & WX JIMHIBOMPOQECCHOHANbHAS IMOATOTOBKA TpeOyeT
HOBOTO IO/XO0Jla C HMCIOJH30BAHHEM COBPEMEHHBIX CPEICTB OOYYCHHS B SIOXY
U(PPOBU3AIINN BBICIIIET0 00pa30BaHMSI.

3amayamMu o0yuyeHHsl IBJSAIOTCH:

- pa3BUTHE CIOCOOHOCTH JIOTUYECKH BEPHO CTPOUTH JEIOBYIO YCTHYIO H
NUCHhMEHHYIO KOMMYHHUKAIIMIO HA OCHOBE CHCTEMBI HOPM PYCCKOTO ¥ HHOCTPaHHOTO
SI3BIKOB;

- COBEPIIICHCTBOBAHKME HABBIKOB BEJICHUS JIEJIOBOM MEPENUCKHA HA PYCCKOM H
MHOCTPAHHOM $I3bIKE C YUETOM OCOOCHHOCTEN CTUIMCTUKH O(ULIHATIbHBIX ITHCEM U
COLIMOKYJIBTYPHBIX Pa3Inyuii;

- IIOTIOJIHEHUE CJIOBAPHOIO 3araca B NMpo(ecCHOHANIbHON cdepe, B TOM
qucie, ¢ IPUMEHEHHEM HU(PPOBBIX TEXHOJIOTHH.

ITocsie ocBOeHUSI JTAHHON TUCHUIIMHBI CTYAEHT JI0JI2KEH:

3HaTh! CUTYaTUBHYKO M  KOMMYHHUKATHBHYIO 00yCIIOBIEHHOCTh
ynoTpeOJeHnus CJIOB M CJIOBOCOYETAHHH B JICJIOBOM M TpodeccHoHaIbHOM
oOIIIeHHNH, TIpaBUjia JICJIOBOTO PEUEBOr0 dTUKETAa HA HMHOCTPAHHOM SI3bIKE; pEUEBBIC
CpeACTBa JCIOBOM MEPENUCKH, CTHIMCTUKY O(DHUIIMAIBbHBIX W HEO(HUIIMaTbHBIX
MHCEM HAa HTHOCTPAHHOM SI3BIKE;

YMeTh:  HUCTHONB30BaTh  MPOPECCHOHANBHYIO  JIEKCMKY B YCTHOHU
KOMMYHUKAllMM HAa WHOCTPAHHOM SI3BIKE€; BECTH [ICJIOBYIO MEPEIMUCKY Ha
WHOCTPAHHOM SI3bIKE C YUETOM COLIMOKYJIBTYPHBIX Pa3Inynil;

Baagerb: HaBbIKaMM  IMAJOTMYECKOM M MOHOJIOTMYECKOM pPEeYd C
HCIIOJIb30BaHUEM HamOoJIee yIOTPEOUTEIbHBIX JICKCUKO-TPAMMATHUCCKUX CPEJICTB
B OCHOBHBIX KOMMYHHMKATHUBHBIX CHUTYyaIllUsX JCIOBOTO0 M MPO(ECCHOHATBHOTO
0OIIIeHHS Ha MHOCTPAHHOM SI3BIKE; HaBBIKAMH JICTIOBOM EPEITUCKU HA HHOCTPAaHHOM
SI3BIKE.



2. Mecto nucuuniaunsl B cTpykrype OITIOII

JlaHHasi TUCUMIUIMHA OTHOCUTCS K (PaKyJIbTaTUBHOM YacTH y4eOHOIO IUIaHA
10 HaNpaBJIEHUIO MOAroToBKU OakanaBpuara 37.03.01 «llcuxonaorusy».
JIucuuIuiiHa HAXOAUTCS BO B3aUMOCBSI3H C TUCLUIIMHAMHU COTJIACHO CXEME:

Oobecneuusaroniue yueonovle OUCUUNIUHDL

Pycckuit s13bIK 1 J1€710BO€ 001LIeHNE

HNHoCTpaHHBIN SA3BIK

JlenoBoi MHOCTPaHHBIH SI3bIK B MTpO(ecCHOHAIbHOM cdepe
OcHoBBHI ITpaBa

v OCHOBBI NIpeANPUHUMATENbCTBA

BUSINESS ENGLISH

Oobecneuusaemoie yueoHvle OUCHUNIUHDL
Texnomoruu 3¢ PEKTUBHOTO TPYIOYCTPOUCTBA
[TpousBojicTBeHHAS MpaKTHKA (MPEITATIIIOMHAS TIPAKTHUKA)

3. TpebOoBaHusl K pe3yibTaTaM OCBOECHUS TUCIUNINHBI

[locrne ocBoeHUS AUCHUIUIMHBI CTYACHT JOJDKEH MOJYYUTh CIEIYIONUe
oOpa3oBaTeIbHbIC PE3YIIbTATHI.

e 3HATh. OCHOBBl OHM3HEC-KOMMYHHUKAIIMM Ha aHTJIMACKOM SA3BIKE JIJIS
BBITIOJTHEHUS TPOGECCUOHANBHBIX 3a/1a4; OCHOBHbIE HH(pOpMaIoHHbIe MIHTepHeT-
UCTOYHUKH 10 Tmpodeccun; OCHOBHbIE (OPMBI JETOBOM JTOKyMEHTAIlUU Ha
AHTJIMHACKOM SI3BIKE M CIIOCOOBI €€ BEJICHHUS .

e YMeTh. TPUMEHITh 3HAHUSA WHOCTPAHHOTO S3bIKA ISl TPOBEACHUS
YCHEIIHBIX Tpe3eHTaluii, Heo(pUIUaIbHOTO 00IeHus (pa3roBop mo TenedoHy,
JI€JI0OBBIE BCTPEUH ), COCTABICHUSI KOPOTKUX OTYETOB; MOJIb30BATHCA AJIEKTPOHHBIMU
CIOBapsSIMU U JPYTUMHU DIIEKTPOHHBIMHU CpelncTBamMu B cdepe OuszHeca; BecTH
MEPETOBOPHl M TOJACPKUBATh KOHTAaKThl MO SJEKTPOHHOW TouTe; OGOPMIISATH
Curriculum Vitae / Resume u compoBOAUTENHHOE MHUCHMO, HEOOXOIUMBIE TIPH
npueMe Ha paboTy; HCIONb30BAaTh HWHTEPHET-TEXHOJIOTHHU JJIsi OpraHU3aluu
BeOMHAPOB M BUICOKOH(EPEHIINIA HA UHOCTPAHHOM SI3BIKE.

e Buaanernb: HaBbIKaMu TOA0Opa KaIPOB HA AHTIIMICKOM SI3BIKE, POBEACHUS
WHTEPBbIO; HaBbIKAMU pabOTBl C JICJIOBOM KOPPECMOHICHIHMEH, UCIONb3Yys
uu@poBble TEXHOJOTUU TMPHU MOUCKE HEOOXoauMol uHGOpMalUUM B Mpolecce
pEelICHHs] Pa3IUYHBIX KOMMYHHKATHBHBIX 3aJlad HA WHOCTPAHHOM SI3BIKE;
KOHIIENITYAJIbHOM W SI3bIKOBOM KAPTHUHOM MHpPa HOCHUTEINS S3bIKA M OCHOBaMH



pedeBoil  MpPOPEecCUOHATBHOW HMHOA3BIYHOM KYJIbTYphl C  HCIOJIB30BAaHUEM
U (POBBIX KOMMYHUKATHUBHBIX TEXHOJIOTUH.

4. CTpyKTYpa M coAepKaHUe AUCHUIIIHHBI.
4.1. Moay/ibHO-TeMATHYEeCKMH IJIAH U OSICHUTEIbHAA 3aIUCKA
¢ YKa3aHHeM 3TanoB ()OPMUPOBAHUA KOMIIETEHIMH

OOmass TpPyIOEMKOCTh IMCLUMIUIMHBI JJIi OYHOTO OTIEJICHUS COCTaBISIET
6 3adeTHbIX eauHUIL (216 akageMuyecKuX 4acoB M3 HUX 136 ayAUTOpPHBIX H
80 "yacoB cCaMOCTOATENIbHOMN paboThI).

MonyibHast pa30uBKa y4eOHOM JUCUMIIJINHBI
JJISL CTY/ICHTOB OYHOTO OT/IeJIeHUS

Hanpasnenune:_«lIcuxosmorus»
JuctumuHa: «Business Englishy (pakynsTaTtus)

HaumenoBanue monyiei KosmmuecTBo Cam. Bcero
ayJl. 4acoB pabora 4acoB
Jlekn. | Ilpak.
Monyus 1: «KopnopaTuBHOE yIpaBJIeHUE)
Tema 1. Principles of Corporate 10 4 14
Management
Tema 2. Accounting as a Business 10 4 14

Management Tool

Monyns 2: «IIpoBeneHre yCHenHbIX Mpe3eHTaIi»

Tema 3. Tip to conducting oral 10 4 14
presentations.
Tema 4. Helpful digital tools for video 10 4 14

presentation.

Monynsb 3: «ITogbop kanpoB: MeToasl moi00pa mepcoHaia

Tema 5. Head hunting techniques 10 4 14

Tema 6. Recruitment methods (external 10 4 14
and internal)

Monyns 4: «HeodurmanpHoe obmieHne (pa3roBop mo tenedoHy, BCTPEUn )»

Tema 7. Types of informal 10 6 16
communication (phone calls, meetings)
Tema 8. Advantages and disadvantages 10 6 16

Monyas 5: «IlucbMenHas npakruka: Hanucanue Ouorpaguu (mpu ycrpoucrse
Ha padoTy)».

Tema 9. Critical analysis of different 14 4 18
CVs.
Tema 10. Writing a CV 14 4 18

MOI[y.IIL 6: «Hanucanmue KOPOTKHX 0TY€TOB»

Tema 11. Samples of short reports | | 14 | 4 | 18




Tema 12. Writing effective short 14 6 20
reports.

IHoaroroBka k 3a4erty 8 8
IHoaroroBka Kk 3K3aMeHy 18 18
Bcero 136 80 216

IMosicHuTeILHAS 3aNIMCKA K MOAYJbHOM pa30MBKe Kypca
¢ 3TanamMu (pOPpMHUPOBAHUA KOMIIETEHLIM I

IHosicHuTeIbHAA 32ANIMCKA K MOAYJIBbHOMY Kypcy « MHOCTpPaHHBIN A3BIK»
¢ YKa3aHHeM 3TanoB (pOpMUPOBAHUSA KOMIIETEHUNH
JIaHHBI MOAYJBHBIA KypC COCTOUT M3 6 MOAYJEH, MOPSAOK OCBOCHHS
KOTOPBIX BBICTPAMBAET TPACKTOPUIO U JTambl (OPMUPOBAHMS 3asIBICHHBIX
o0Opa3oBaTeIbHBIX PE3YJIHTATOB.

[IpenonaBanrie MHOCTPAHHOTO s3bIKa CTPOUTCS HA OCHOBE COBPEMEHHBIX
METOA0B, IPUEMOB, CPEACTB (ayau0, BUJECO, ayTHOBU3YyaIbHbIX, MYJIbTUMEIUNHBIX
U T.1.) U GopM 0OyUYeHHUsI, CIIOCOOCTBYIOIIMX PEAIM3aAlUN BCEX IeNed U3yUYeHMUsI
A3bIKa, THTEHCU(PUKALIUU TTpoIiecca 00yUeHUs.

BaxuelmuMu  yclnoBUsIMU  TIpoliecca OOydeHHUs SBJISIOTCA  COYETaHUE
ayJUTOpPHON U J1labopaTopHOM (paboTa B BUAEO - U KOMIBIOTEPHBIX KJIAccax) C
BHEAyIUTOPHOU pabOTOH CTYIEHTOB, IOCTEIIEHHOE YBEJINYEHHE YIEIbHOIO BECa UX
CaMOCTOSITETIbHOW paOOThl, MCIIOJNB30BAHUE PA3NUYHBIX PEXKUMOB pPabOTHI B
ayauTopuH (IIApHOTO, TIPYNIOBOT0, WHAWBUIYaJIbHOI'0), CUTYaTUBHO-POJIEBOE
o0y4yeHUe U T. /., OXBAaThIBAIOIINX ILIUPOKUH KPYT TEM 10 OU3HECY.

Monyas 1
Monyns 1 Brmrouaer B ceOst 2 yueOnbie Tembl “‘Principles of Corporate
Management ”, “Accounting as a Business Management Tool ”.
B pesynbrate cnauu Moy CTYIAEHT YUYUTCS BOCIIPUHUMATH WH(MOpMAIuio,
JIOTUYECKHU BEPHO CTPOUTH YCTHYIO pE€Ub MO0 YKa3aHHBIM TEMaMIO.

[Tnanupyembie 0Opa3oBaTEIbHBIC PE3YIBTATHI IO MOTYIIIO:

e 3HATh JIEKCUKY U TPAMMATHKY 110 U3y4aeMOU TEME;

e yMETh YUTaTh M MOHUMATh OPUTHHAIBHBIM TEKCT MO MPOQPECCHOHATHEHON
TEMaTHUKe W TMpodlieMaM; BbIpaXkaTb CBOM MbBICIM B YCTHOH (opme,
U3BSICHATHCS Ha 3aJlaHHYI0 TEMY, MOJJEPKUBATH OOCYXKJICHHE 3aJaHHOI
npoOJIeMBI; HCIOJIB30BaTh JIETOBYID M TPO(ECCHOHATBHYIO JIEKCUKY B
YCTHOM KOMMYHMKAIIM HA UHOCTPAHHOM SI3BIKE.

1o pe3ynbpraTaMm OCBOEHHUSI MOAYJISI TPOBOAUTCS YCTHBIM U TECTOBBIN ONIPOC.

Monyasb 2
Mopynb 2 BkiItO4YaeT B ce0st 2 ydeOHbIE TEMBI.




B pesynprare cnauum MOAyis CTYAEHT CIOCOOEH K OOOOILIEHMIO, aHATU3y
unpopmarmu mo temam “Tip to conducting oral presentations”, “Helpful digital
tools for video presentation”.

[Imanupyembie 00pa30BaTENbHBIE PE3YIBTATHI IO MOTYIIO:

® 3HATh PEUEBBIC CIUHUIIBI, HEOOXOAMMBIE ISl YCTAHOBICHUS U TOACPKAHHS
Npe3CHTAllMi; CUTYaTUBHYI0O M KOMMYHHKAaTHBHYIO OOYCJIOBIEHHOCTH
yIOTpeOJIeHNsT CIIOB U CIIOBOCOYETAHWH, TpaBUja PEUEBOrO JTHUKETa Ha
MHOCTPAHHOM SI3bIKE;

e yMeTh IU(PepeHIpoBaTh JEKCUKY 1O chepaM MpUMEHEHUS, JeIaTh aHATU3
KpPaTKOro COJAEpPKAHHUS C BBIPAKEHHEM COOCTBEHHOTO MHEHHUS, CTPOUTH
CBSI3HYIO M OPTaHHW30BaHHYIO peYb HA HHOCTPAHHOM SI3BIKE.

[To pe3ynbraTaM OCBOSHHSI MOJYJISl IPOBOJIUTCSI YCTHBIM U TECTOBBIN OMpPOC.

Moayas 3
Monayns 3 BkIto4aeT ¢ cebdst 2 yueOHbie Tembl “Head hunting techniques”,
“Recruitment methods (external and internal) ”.

[Tnanupyembie 00pa3oBaTEIbHbBIE PE3YIBTATHI [T0 MOIYITIO:

® 3HATh CUTYaTHBHYIO H KOMMYHUKATHBHYIO OOYCIOBICHHOCTh YIOTPEOICHMUS
CIIOB M CJIOBOCOYCTAHUM, CITOCOOBI MOMCKAa HEOOX0MuMOi MH(OpMaIuu Ha
MHOCTPAaHHOM  SI3BIKE pu YCTIONIb30BAaHUH MH(pOpMaIIMOHHO-
KOMMYHUKAIIHOHHBIX TEXHOJIOTH;

e BIAJETh METOJaMHU MMOA00pa WH(POpPMAIMii W MPOBEICHHS HWHTEPBBIO Ha
AHTJIMIICKOM SI3BIKE.
[To pe3ynpTaTamMm OCBOCHHUSI MOAYJISI IPOBOJMTCS YCTHBIA M TECTOBBIH OMPOC.

Monyasb 4
Monyns 4 BrimoudaeT B cebs 2 yueOuble Tembl “Types of informal
communication (phone calls, meetings)”, “Advantages and disadvantages of
informal communication .
[Tnarupyembie 00Opa3oBaTEIbHBIC PE3YIBTATHI IO MOTYJIIIO:
® 3HATh pEUYEBbIC CAMHUIIBI, HEOOXOAUMBIC JIJIsl YCTAHOBICHUS U MOAICPKAHUS
KOHTAaKTOB, OCHOBBI IyOJIWYHOM pedn (YCTHOE COOOIIECHHE, TOKJIan),
KyJIbTYpPY U TPAJULIUKA CTPAH U3YUAEMOTO SI3bIKa, IIPaBUJIa PEYEBOr0 STUKETA;
CrocoObl TTOMCKa HE0OX0MUMON MH(pOpMaIUU HA UHOCTPAHHOM SI3bIKE TIPH
MCTIOJIb30BaHUH HH(POPMAITMOHHO-KOMMYHUKAIIMOHHBIX TEXHOJIOTHIA,
® yMETh CTPOUTH CBSI3HYIO U OPraHM30BAHHYIO PeUb HA MHOCTPAHHOM SI3bIKE,
NPaBUJIBHO U TOJHO HUCIOJB30BaTh OOJIBIIOE KOJIMYECTBO PazHOOOPA3HBIX
CTPYKTYp, CITY>KEOHBIX YaCTEH peur U APYTUX CPEJCTB CBSI3H;
® BIAJCTh NPHUEMaMH JCJIOBOTO YCTHOTO HePOpMaTbHOTO OOIMIEHUS U
BEJICHUEM MEPENUCKU Ha MHOCTPAHHOM SI3bIKE C YUYETOM COI[MOKYJIBTYPHBIX
pa3In4Yui.
[To pe3ynbpraTam OCBOEHHUSI MOAYJISI TPOBOAUTCS YCTHBIM U TECTOBBIN OIPOC.



Moayas 5
Monynb 5 Britouaet B ce0s 2 yueOnbie Tembl “Critical analysis of different

CVs”, “Writinga CV".

IInanupyemMble 00pa30BaTENbHBIE PE3YIBTATHI IO MOAYJIIO:

ymeeT noArotoBuTh CV Ha aHTIIMKCKOM si3bIKe, TU(hepeHInpoBaTh IEKCUKY
no cepam NpUMEHEHUS;

CBOOOJTHO MOJIb30BATHCS MHOCTPAHHBIM SI3bIKOM Ha YpOBHE, HEOOXOAMMOM
JUISL BBITMIOJTHEHUS TpOo(EeCCHOHATIBHBIX 3a/lad, COBEPILIEHCTBYET HABBIKU
NepeBoJia ¢ UCIOJIb30BaHUEM ITU(POBOr0 MHCTPYMEHTAPHS.

[lo pe3ynpTaTaM OCBOCHMS MOJYJISI MPOBOJMTCS YCTHBIM M TECTOBBIH OIpOC.

Moayas 6
Monaynb 6 BkITtodaer B ceOs 2 ydueOubie Tembl “Samples of short reports”,

“Writing effective short reports .

[Tnanupyemblie oOpa3zoBaTeIbHbIC PE3YIBTATHI 10 MOIYIIIO:

yMEeT MOATOTOBUTH OTYET JJIsi CBOMX KJIMEHTOB Ha AHIJIMMCKOM S3bIKE,
nudepeHpoBaTh JEKCUKY 10 cdepaM MPUMECHEHHUS.

BJIAJIC€T CIMOCOOHOCTHIO COOTHOCHUTH SI3BIKOBBIE CPEJICTBA C KOHKPETHBIMU
CUTYallUSIMH, YCIOBUSIMU U 3aJja4aMH MEXKYJIbTYPHOTO PEYEBOT0 OOIIECHMS,
HaBbIKaMHU MOKCKa HE00X0AUMON MHPOPMALIMY HA UHOCTPAHHOM SI3BbIKE MPH
UCIIOJIb30BaHUM  HMH(DOPMAIMOHHO-KOMMYHHUKAIIMOHHBIX ~ TEXHOJIOTHIA;
HaBBIKAMU YCTHOTO M NHHCBMEHHOTO IEpPEBOJIa C AHIJVIMMCKOTO S3bIKa Ha
PYCCKUI TEKCTOB Y3KOCHEIUATU3NPOBAHHON TeMaTHKHU, MPOodheCcCHOHANTbHON
TEPMHUHOJIOTUEN HA AHTJIUMCKOM S3bIKE.

[To pe3ynbpraTam OCBOCHHUSI MOJYJII TPOBOJUTCSA YCTHBIA U TECTOBBIN OIPOC.

4.2. Conepxanue TUCUMILIMHBI 110 TEMAM

MonyJas 1: «KopriopaTuBHOE yIIpaBICHUE»

Tema 1. Principles of Corporate Management

Tema 2. Accounting as a Business Management Tool

Monyas 2: «IIpoBeneHue ycrenrHbix Mpe3eHTauin

Tema 3. Tip to conducting oral presentations.

Tema 4. Helpful digital tools for video presentation.

Monayas 3: «ITog6op kaapoB: MeToap! 1o100pa MepcoHaay

Tema 5. Head hunting techniques

Tema 6. Recruitment methods (external and internal)

Test. 3auer.

Monyas 4: «HeoduimansHoe oO1ieHue (pa3roBop mno tenedoHy, BCTPEUH )»
Tema 7. Types of informal communication (phone calls, meetings)
Tema 8. Advantages and disadvantages



Mopyasb S: «IIucemennas npaktuka: Hanucanue 6uorpadgun (mpu ycTpoicTBE Ha
paboTy)».

Tema 9. Critical analysis of different CVs.

Tema 10. Writing a CV.

MoayJas 6: «Hanrcanne KOpPOTKHX OTYETOBY»

Tema 11. Samples of short reports.

Tema 12. Writing effective short reports.

4.3 IlnaHbl NPaAKTHYECKUX 3aHATHH

MO}IyJII» 1 PabGora Had TEMaMH BKIHOYACT O3HAKOMJICHUE MW ITOIIOJITHCHUE
HOBOT'O CJIOBAPHOTIO 3aIr1aca 1o JaHHbIM TEMaM, Pa3BUTHUC paSFOBopHOﬁ peun.

Oﬁcymenne: CTy}IGHTBI BBICKA3bIBAKOTCA O JOCTOHMHCTBAX M HEAOCTATKax
KOPIIOPATUBHOTO YIIPABJICHUA, IIPUBOAAT APTYMCHTHI 3a U IIPOTUB, BBICKA3BIBAIOT
CBO€ MHCHUC.

ITucbMenHass  peysb: MMUCbMEHHBIM  TEPEBOJ  PYCCKOTO  TEKCTa
https://www.stevebizblog.com/the-corporate-management-structure
«The stockholders are like the citizens that vote for their congresspersons. The
directors are like the elected congressmen and congresswomen in the House of
Representatives who act on the promises they have made to their
constituents. Finally, the officers are like the governmentally appointed positions,
such as the Secretaries of various divisions like agriculture, education,
transportation, etc....» Hamucanme scce mo teme: «When implementing your
management structure is management/leadership style».

YceTrHasi MOHOJIOrHYeCKas pedb: mepeckas Tekcta «Organizations become
more complex as they grow....». https://opentextbc.ca/strategicmanagement
[chapter/creating-an-organizational-structure/

YcrHas JHAIOrM4YeCcKast pedb. COCTaBJICHUEC OHUAJIOTOB IIO0 TEMCEC
«Accounting as a Business Management Tool ».

AyaupoBaHHe: TPOCIyLIMBaHWE IUAJIIOrOB O TemaM. BocnpuHumas Ha
ClIyX, CTYACHTBI 3aTCM [JOJDKHBI pPACCKa3aTb 00 OCHOBHOM COACPIKaHUHU
IIPOCIYILIAHHOI'0O MaTepHala.

I'pammaruka: mnoBtopenue Conditionals. W3ydenwme HecTaHTapTHBIX
cirydaeB ucnoinr3zoBanus Mixed Conditionals. [IpaBwia u ynpaxHeHHsS Ha caiiTe
https://puzzle-english.com/directory/presentsimpleandcont

Hcnonb3oBaHue MHTEPAKTUBHOM [OCKH: CTYAEHTaM K MPOCMOTPY
npcaIoKCHbl HCCKOJIIBKO BHIACOPOJIHMKOB C (bOpMaMI/I opraHu3aliid KOMIIAaHHMH
Basics of  corporate  structure  https://www.youtube.com/results?search
_query=corporate+structure CryneHTtam Takxe MPEIOCTABISIETCS BO3MOXKHOCTH
HCIIOJIb30BATh HMHTCPAKTUBHYIO JOCKY H HOYT6YKI/I AJIA IPeACTaBJIICHUA CBOHX
MpE3EHTaLU.

PoaeBas urpa: «How to become an effective manager?»



https://www.stevebizblog.com/the-corporate-management-structure
https://opentextbc.ca/strategicmanagement%20/chapter/creating-an-organizational-structure/
https://opentextbc.ca/strategicmanagement%20/chapter/creating-an-organizational-structure/
https://puzzle-english.com/directory/presentsimpleandcont
https://www.youtube.com/results?search

Project Work 3aBepmiaeT pa®oTy ¢ MOAYJIEM U CIYXHT OICHOYHBIM
cpeAcTBOM JiJis ipenoaaBateis. Ha BIOOp cTyaeHTaM NPea0CTaBIISIIOTCS JIBE TEMBI:
1. Applications of 5G Technology: How can it Revolutionize the Industry?
2. 5G Wireless Technology.

Monyas 2 PaGora Hajg TeMaMM BKJIIOYAET M3YYEHHE MU HCIOJIb30BAHUE
HOBOTO BOKaOymspa mo teme «Conducting oral presentations», o3nakomiieHwUe,
YTEHHUEe W TEPEeBOJ TEKCTOB Ha aHTIUICKOM s3bike. «Presentation Style: It is
Important to remember that how you present is as important as what you present. e
Be yourself, relax, and practice some deep breathing techniques; e Sound
conversational and enthusiastic; e Use key phrases in your notes so you do not have
to read them; e Try to wuse your slides more than your notes»
https://www.unh.edu/sites/www.unh.edu/files/departments/undergraduate_research
conference/pdf/tips_oral_presentation_final.pdf

IIncemMenHan P€4b: HAIIMCAHUEC 3CCEC I10 TEMEC: «............. ».

YcTHasi MOHoJIorMYeckasi pedb: nepecka3 tekcra «Guidelines for oral
presentationy.

Speak about «Helpful digital tools for video presentationy.

YceTHasi qHajiornyeckasi peub: CocTaBlieHHe AuanoroB mo teme «My first
presentation» C UCIIOJIB30BAHUCM HOBOI'O JICKCHUYCCKOI'O MaTCpHalia.

Aynuposanue: Recorded Special Announcements. Where and why do you
hear these announcements?

HpOCJIYHII/IBaHI/IG Ha aHTJIMHMCKOM S3BbIKE 06’b}IBH€HHﬁ, KOTOPBIC MOKHO
YCIbIMIATh B PA3JIMYHBIX CHTYyAlIUAX. CTy,Z[CHTBI JOJIKHBI ITOHATH, TA€C U B KaKHX
ClIy4asaXx OHU MOTYT YCJIBIIIATL 3THU 0OBSIBICHHUS.

I'pammaTuka: noBropenne KocBeHHass peubr u CoriacoBaHHE BpPEMEH.
BrImoHuTh ynpakHeHHe, MOCTaBUB TJIaroJl B CKOOKax B MIpaBUJIbHYIO (Bopmy.
[ToBropenwue Irregular Verbs.

BEITIOJTHUTH TECT https://learnenglish.britishcouncil.org/grammar/
intermediate-to-upper-intermediate/past-ability

[Tpocmotp Bumeoponmka https://www.youtube.com/watch?v=1AE_hjOLDtU

Project Work. IloaroroButs mpeseHTanumio Ha Temy: «A well prepared
presentation: helpful tips.»

Monyas 3 «MeTozap! moioopa epcoHana BriIrodaeT 2 TeMbl: «Head hunting
techniques» u «Recruitment methods (external and internal)»
Pa60Ta HaJl TCMaMH1 BKIIOYaCT O3HAKOMIJICHHUC K U3YYCHUC HOBOI'O CJIOBAPHOI'O
3aliaca 110 JaHHbIM TCMaM, YTCHUC U IICPCBOJA TCKCTOB Ha AHTJINIHCKOM SI3BIKE.

OO0cy:xaeHHe: oOCyauTe pealbHbIE BO3MOXKHOCTH HaiiTh pabory Ha Head
Hunter.

IucbmenHasi peub: [IMCBEMEHHBIN TNEpPeBOJ pycckoro Tekcta «The most
common  recruiting challenges and hoe to overcome  themy.
https://resources.workable.com/stories-and-insights/common-recruiting-challenges

YcTHas MOHOJIOTHYECKAas pe€db: IICPCCKa3 TCKCTA.
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AyaupoBaHHe: POCITYIINBAHNE

I'pammaTuka: Word Order — adverbs with the verbs. BemonauTe
rpaMMaTHYECKHIA TECT IO JJaHHOM TeMe Ha oHtaiiH TpeHaxEépe Online Test Pad

https://onlinetestpad.com/ru/tests/english

Hcnosib30BaHne HHTEPAKTHUBHOM N0CKH: CTyAEHTHI HCIOIB3YIOT TOCKY U
IpYTrUe TEXHUYECKUE CPECTBA Ul CBOUX IIPE3CHTALIUM.

[IpocmoTtp Buneoponuka “Bill Gates: More than 50%o0f business travel will
disappear” https://www.youtube.com/watch?v=nby6KervPxQ

PoseBas mrpa: Student A. Meet a colleague at the airport. Introduce yourself
and people with you. Make a small talk. Student B. You are met at the airport by
your colleague. Make a small talk with him and other people he introduces you to.

Project Work Work out a week — long business travel program for a group
of businessmen working in (choose any industry). Include meetings, visiting
exhibitions, conferences or congresses and sightseeing. Work out the itinerary
comprised of one or several cities or countries. Make all necessary travel
arrangements including visas, tickets, transfers and accommodations. Present your
program to your clients.

CocraBbTe nmporpamMmmy onsHec MYTCHICCTBUA JIA TPYIIIIBI 6I/ISH€CM€HOB,
BKJIFOYasd  BCTpPCUH, BBICTAaBKH, OCMOTP )IOCTOHpHMGIIaTGHBHOCTeﬁ n T.AO.
Pa3zpaboraiite MapmpyT, MOJATOTOBETE MPE3CHTAIUIO JIJIsI KIIMEHTOB.

Case-study: You are looking for a job. What position do you want to find?
Describe everything you are going to do to find a good job. List the sources of
Information you will use, people you will meet, etc. Write letters of application,
resume and CV. Get references from people who know you and can recommend you
for the position.

Monyas 4.

PabGora Ham TemMamMu BKJIIOYaeT O3HAKOMJICHHE W W3y4YCHHE HOBOTO
CJIOBApHOTO 3ariaca 1o JIaHHBIM TeMaM, YTEHUE U TIEPEBOJI TEKCTOB Ha aHTITMIHCKOM
SI3BIKE.

OO0cy:xaeHue: o0CyIuTe HEAOCTATKH M MPEUMYIECTBA PabOTHl B OOJBIION
WHOCTPAaHHOM KOMIIAHWH.

CryneHTaM mpejiaraercs 3aroiHUTh IPOITYCKHU B muajore Speaking on the
phone. Business edition c menp0 0TpaOOTKM KOMMYHHKATHBHBIX HABBIKOB Ha
mwiarpopme Learning Apps. https://learningapps.orgG/2927026

IucbmenHnas peun: Write your own CV. Hanucanwue scce Ha Temy «Do's and
Don't's When Looking for a Joby.

[MTucemo: formal letters and a CV. Hamucate mnwmceMo (kano0a,
OJaroflapHOCTh, pa3MEIICHHWE 3aKa3, MOJb3ysAch pecypcom LearnEnglishBest -
http://www.learnenglishbest.com/pisma-email.html).

YcTHasi MOHOJIOTHYECKAS Pedb: PACCKAKUTE MPABHUIIA, COTJIACHO KOTOPHIM
numiercs Cover letter or Letter of Application, Resume.

YcrHas Auajiorudeckasi pedb: COCTaBUTh JHAIOTH MO Teme: «Your
Interview Experiencey.

I'pammaruxa: Quantifiers and Pronouns.
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Hcnonb3oBanne HHTEPAKTUBHOM JOCKHU: HA JOCKE OTOOPaXKEHBI IPUMEPHI
HanmuCaHus IMMCEM U PE3IOME. CTYILGHTBI HUCIOJB3YIOT JOCKY U APYIUC TCXHUYCCKHUC
cpeacTBa Jjis1 CBOUX HpGSGHTaHHﬁ.

[Tpocmotp Bumeoponmka Jobs opportunities in Tourism and hospitality -
https://www.youtube.com/watch?v=PzSsu6Yulul

PoaeBasi urpa: Student A. You have applied to the position of...(choose any
position you like) and you are invited for an interview. Talk to your potential
employer. Make your interview successful. Student B. You are a senior manager
at... (choose any company). You are interviewing a candidate for the position of ...
choose any position). Find out if this candidate is the very person you need.

Project Work You are looking for a job. What position do you want to find?
Describe everything you are going to do to find a good job. List the sources of
Information you will use, people you will meet, etc. Write letters of application,
resume and CV. Get references from people who know you and can recommend you
for the position.

Case-study: Think of your own business, the business you want to run, or the
business you want to work for. Choose the company's activities and company's size.
Create the name, the slogan, the program for your company. Describe basic work
principles and your company's philosophy. Think of the advertising and marketing
strategies of your company. Work out the business plan. Choose your position in the
company and describe your duties. Make a presentation of your company to your
colleagues.

Monyas 5.

Pabota HaJ TCMaMH BKIIIOYACT IIPOCMOTP BUACO U aYIUPOBAHUC.

https://www.youtube.com/watch?v=g4a7_HH9Whg

YcTHast MOHOJIOTHYECKAsA pe€db: PaCCKaXMUTEC IIpaBuia, COrjiaCHO KOTOPBIM
numercss Cover letter or Letter of Application, Resume.

YcTHasi aMajiornyeckasi pedb: COCTaBUTh JUANIOTH MO TeMe: «Your
Interview Experiencey.

I'pammaruka: Quantifiers and Pronouns.

Hcnonb3oBaHne HHTEPAKTHUBHOM JOCKH: HA JOCKE OTOOPAKEHBI IPUMEPHI
HaIlluCaHu:A ITNCCM U PC3IOMC. CTy,Z[eHTBI HCIIOJIB3YIOT JOCKY U APYIUC TCXHUYCCKHC
CpCACTBa i1 CBOHUX Hpe3eHTaHHﬁ.

[Tpocmotp Buaeoponuka Jobs opportunities - https://www.youtube.com/
watch?v=PzSsu6Y ulul

PosieBasi urpa: Student A. You have applied to the position of...(choose any
position you like) and you are invited for an interview. Talk to your potential
employer. Make your interview successful. Student B. You are a senior manager
at... (choose any company). You are interviewing a candidate for the position of ...
choose any position). Find out if this candidate is the very person you need.

Project Work You are looking for a job. What position do you want to find?
Describe everything you are going to do to find a good job. List the sources of
Information you will use, people you will meet, etc. Write letters of application,
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resume and CV. Get references from people who know you and can recommend you
for the position.

Monyas 6.

Pabota Haa TEMaMM BKIIOYACT O3HAKOMJIICHHEC MW H3Y4YCHHC HOBOI'O
CJIOBApHOTO 3aliaca 1o AaHHbIM TEMaM, YTCHHUEC U IICPEBOJA TCKCTOB HA aHTJIMNCKOM
s3bike. «Jobs in computing»

Most ICT-related jobs have developed to meet the need to analyze, design,
develop, manage or support computer software, hardware or networks.
All the people involved in the different stages of development of a computer project,
for example analysts, programmers, support specialists are controlled by a project
manager.

ANALYZE

A database analyst is in charge of the research and development of databases;
network analysts study the network requirements and recommend the most suitable
type of network; system analysts decide what ICT system will cater for the
requirements of a specific institution.

DESIGN AND DEVELOP

Web designers, also called webmasters, create and maintain web pages and web
applications for websites.

Software engineers, either application programmers or system programmers, plan,
design and test computer programs.

Hardware engineers design and develop ICT devices.

Security specialists specialize in the design of software and hardware to protect
information from malware: viruses, spyware, etc.

MANAGE

Network or computer systems administrator install and maintain networks. Database
administrator manage the accuracy and efficiency of databases.

SUPPORT

Computer operators control computer data processing.

OO0cy:xneHue: o0CyIuTe HEAOCTATKH M MPEUMYIIECTBA PabOTHl B OOJBIION
WHOCTPaHHOM KOMIIAHWH.

CryneHTaM mpejiaraercs 3alojHUTh IPOITYCKHU B muajore Speaking on the
phone. Business edition c menpo 0TpaOOTKM KOMMYHHKATHBHBIX HABBIKOB Ha
mwiarpopme Learning Apps. https://learningapps.orgG/2927026

IucbmenHnas peun: Write your own CV. Hanmucanwue scce Ha Temy «Do's and
Don't's When Looking for a Job».

[MTucemo: formal letters and a CV. Hamucate mnwmceMo (kano0a,
OJaroflapHOCTh, pa3MEIICHHWE 3aka3, MOJbB3ysAch pecypcom LearnEnglishBest -
http://www.learnenglishbest.com/pisma-email.html).

YcTHast MOHOJIOTHYECKAS P€Yb: PACCKAKUTE IIpaBrjia, COrNIaCHO KOTOPbIM
numiercs Cover letter or Letter of Application, Resume.

YcrHas AHAJIOrnIccrkass pedb. COCTaBUTb [JHAJIIOTM II0 TCMC!: «Your
Interview Experiencey.

I'pammaruxa: Quantifiers and Pronouns.
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Hcnonb3oBanne HHTEPAKTUBHOM JOCKH: HA JOCKE OTOOpPaXKEHBI IPUMEPHI
HanmuCaHus IMMCEM U PE3IOME. CTYILCHTBI HUCIOJB3YIOT JOCKY U APYIUC TCXHUYCCKHUC
cpeacTBa Jjis1 CBOUX HpGSGHTaHHﬁ.

[Tpocmotp Buaeoponuka - Why programming is the best job in the 21 century?
https://www.youtube.com/results?search_query=jobs+opprtunities+in+
programming

PosneBas urpa: Student A. You have applied to the position of...(choose any
position you like) and you are invited for an interview. Talk to your potential
employer. Make your interview successful. Student B. You are a senior manager
at... (Choose any company). You are interviewing a candidate for the position of ...
choose any position). Find out if this candidate is the very person you need.

Project Work You are looking for a job. What position do you want to find?
Describe everything you are going to do to find a good job. List the sources of
Information you will use, people you will meet, etc. Write letters of application,
resume and CV. Get references from people who know you and can recommend you
for the position.

5. YueOHO-MeTOAMYECKOE 00ecneyeHHe CAMOCTOATEbHOI padoThl CTYACHTOB

CamocrosiTenbHass paboTa CTYIEHTOB perjaameHntupyercs [lojoxkenueM 06
OpraHu3aliy CaMOCTOSTENbHON PabOThl CTY/ICHTOB.

CamocrositenbHass ~ pabora —  TulaHupyemass — ydyeOHas,  y4deOHO-
UCCcleloBaTeNbCcKast, Hay4YHO-HCClIeIoBaTeNbCKas paboTa CTyA€HTOB, BBIMIOJIHsIEMAsI
BO BHEAyJAUTOPHOE (ayOUTOPHOE) BpEMs MO 3aJaHUI0 U TPU METOIUYECKOM
PYKOBOJICTBE TIperojaBaTeisi, HO 0€3 ero HeNnoCpeICTBEHHOIro YydacTusi (Ipu
YaCTUYHOM HEMOCPEICTBEHHOM YYaCTUH MPETO1aBaTeNsl, OCTABISAIOIIEM BEIYILYIO
poiib 3a paboTOl CTyOEHTOB), HAmNpaBieHHass Ha (OPMUPOBAHHE HABBIKOB
PENPONYKTUBHOM W TBOPYECKOW MESATEIBHOCTH CTYJEHTa, C HCIOJIb30BAHUEM
WNuTepHeT-TexHONMOTMA B y4eOHBIM TMpoIecc B  KadecTBE HMHCTPYMEHTa
CaMOCTOSITEIbHOU JIESITETbHOCTH.

[Iporpamma mnpeaycMaTpUBaeT CaMOCTOSITEIbHYIO PabOTy CTYIEHTOB BO
BHEAYAUTOPHOE BPEMsI, KOTOpasi BKJIKOYAET BBIIIOJHEHUE TBOPUYECKUX MUCHbMEHHBIX
M yCTHBIX 3aJlaHUM, BBIIIOJHEHUE JIEKCUMYECKMX U  KOMMYHHMKAaTHBHO-
rpaMMaTUYECKUX YIOPAXKHCHUM, UYTCHUE AayTEHTUYHBIX TEKCTOB, CBA3aHHBIX C
npo¢eCCHOHATILHONW C(epoil CTYICHTOB, BBIMOJHCHHE TBOPYCCKUX 3aJaHUM, a
TaKKEe YTCHHE CTaTell M3 OPUTAHCKUX M aMEPUKAHCKUX Ta3eT W KypHAJOB Ha
OCHOBAaHUHU METOJNYECKUX PEKOMEHIANMN.

B nmnpoumecce caMOCTOATEJBHOI0 M3Y4YeHHMsl Uil yIJIyOJeHusi
TEOPEeTHYECKMX 3HAHUM M  INPAKTHYECKHMX  HABBIKOB  CTYACHTY
PeKOMEHAYyeTCH:

- MICaTh JICJIOBbIC U TUYHBIE TUCHbMA, (PAKCHI, SJIEKTPOHHBIE COOOIIEHUS.

- pabotatb C  OJJEKTPOHHBIMU  y4YeOHHKAMU U  TOCOOUSIMH,
JEMOHCTPUPYEMBIMHU C OMOIIBIO KOMIIBIOTEPA U MYJIBTUMEIUUHOTO MMPOEKTOPA;
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- HCTI0JIb30BATh AEKTPOHHBIE YHIUKIIONEINH U CIPABOYHUKH, AIEKTPOHHBIE
0a3bl croBapeii, Google-popmsr;

- MEPEBOIUTH TEKCTHI, UcTIoNb3yst Google-translator, koppextupyst ommuoOku
MalIMHHOIO MEePEBO/A;

- BBIMOJHSATH YIPaXXHEHUS MO TPEHAXKepaM U MPOrpaMMHBIM TECTUPOBAHUSIM;

- ICII0JIb30BaTh 00pa3oBarTenabHble pecypcehbl HTepHEeTa;

- COCTaBJICHME B DJJEKTPOHHOM BHJe Oubiuorpaduii, TeMaTHYECKUX
KpPOCCBOPJIOB;

- BBINOJHATh HAYYHO-HCCIENOBATEIbCKUE PAa0OThl U MPOEKTHI, HUCIONIb3Ys
U(POBON HHCTPYMEHTAPUI.

TeMbl MJIA CAMOCTOATEC/IBHOTO U3YYCHUHA

Work and motivation.

Can money buy happiness?

Women in business.

Managing across cultures.

6. YueOHO-MeTOAMYeCKOe 1 MHPOPMALIMOHHOE o0ecnevyeHne
AUCHHUIIJINHBI

Hwh e

OcHoBHaf auTEpaTYpa:

1. Jlab3una, II. T. Business English: nuHrBogumaktTudeckue OCHOBBI
MOJIETUPOBAHMS JIEJOBOTO M TPO(ECCHOHATBLHOTO B3aUMOACHCTBUS: Y4eOHO-
meroandeckoe nocodue / I1. I'. Jlab3una, E. B. Jlazapera, C. I'. Menbiienuna. — 2-
e uzn. — Camapa: CaMapckuil TocyAapCTBEHHbI TEXHUYECKUI YHUBEpcUuTeT, DbC
ACB, 2020. — 163 c. — Texcr: snekrponnbiii // [{udpoBoii 0bpa3zoBaTenbHbBIN
pecypc IPR SMART: [caiit]. — URL.: https://www.iprbookshop.ru/105000.html—
Pexum noctymna: niis aBTOpU3Up. MOJIB30BATENECH

2. CumoHoBa, K. 1O. Crosscultural communications in English: mpaxtukywm / K.

0. CumonoBa, FO. C. EnmceeBa. — Owmck: Cubupckuili rocygapCTBEHHbIN
yauBepcuter, 2021. — 193 ¢. — Tekcr: anekrponHsii //  LudpoBoit
oOpa3oBaTeIbHBIN pecypc IPR SMART: [cailT]. — URL:

https://www.iprbookshop.ru/121195.html— Pexxum noctyma: miis aBTOpPHU3UP.
MOJIb30BaTEIICH

JlomoJIHMTEIbHAS JIUTEpaTypa:

1. Kocrepuna, 1O. E. [lenoBoii anriuiickuii s361k = Business English: yue6noe
nocobwue / 10. E. Kocrepuna, M. B. Jlacuma, C. }0. Bssuruna. — Owmck: OMckuid
roCy/apCTBEHHBIN TexHn4deckuil yauBepcutet, 2020. — 96 ¢. — ISBN 978-5-8149-
2981-5. — Texct: snexrponssni // udposoit obOpaszoBarensHbIl pecypc PR
SMART: [caiitr]. — URL.: https://www.iprbookshop.ru/115417.html — Pexum

JNOCTyTa: i1 aBTOPU3UP. MOJIb30BATEIEH
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2. 3opuna, E. E. Business English Grammar =

I'pammaTiKa aHIIMIACKOTO

a3pika. YacTs 1: npaktukym ais 6akanaspos / E. E. 3opuna. — Mocksa: Aii [1u Ap
Menua, 2021. — 106 c. — ISBN 978-5-4497-0996-7. — TekcT: 371€KTpOHHBIN //

[udposoii oOpazoBaTelbHBIA pecypc
https://www.iprbookshop.ru/104881.html— Pexxum nocryma:

IPR SMART: [cair]. URL:

IJIL  AaBTOPHU3HP.

nosnb3oBareneid. - DOI: https://doi.org/10.23682/104881

HuTepHer pecypesbl:

,
£
=

DOnekTpoHHO-0nOnnoreunas cucrema «IPRbooks» (http://www.iprbookshop.

Oo0pa3zoBatenbHas miardopma «FOpaiit» (https://urait.ru)
http://www.businessenglishsite.com/esl_itprog3.html

https://www.hellotalk.com/

https://onlinetestpad.com

https://quizlet.com

https://learnenglish.britishcouncil.org/general-english/stories.

https://www.storyjumper.com

©CooNOk WD

https://storymap.knightlab.com/

10 https://www.youtube.com/watch

11. https://learningapps.org/

7. MaTrepuajJibHO-TeXHHUYECKOe o0ecnevyeHne TUCIUIIUHbI

B mpouecce m3ydeHuss 1aHHOW JUCHUILUIMHBI B COOTBETCTBUU C Peectpom
MaTepHaIbHO-TEXHUIECKOr0 OOecIeueHnus ayauTopHoro (oHaa YHHUBEpCHTETa
ynpasienus "TUCBU" ucnone3yrores:

OcHaimeHHOCTh
crenuaIbHbIX
HanMeHoBanme non:le CH " Ilepeyenn JIMIEH3MOHHOT0 U CBO0OIHO
AV IHTODMH HOMeme}mﬁ 15y | PACTIPOCTPAHSIEMOTO  MPOrPAMMHOI0 obecneveHusl.
yAUTOP tm N PeKBH3UTHI MOATBEPKAAOIIET0 JOKYMEHTA
CaMOCTOSITETbHOM
padoThI
16 xommbproTepoB B | - OnepanmonHas cucrema Microsoft Windows 10 Pro.
KOMIUIEKTE co | - Microsoft Office 2013.
. CIIeIHATbHBIMH JanHble HPOrpaMMBbI MOTyYatoT OOHOBIICHHUS
MynsTHMenuiiHA
a 3103 a meO s, | KOMITBIOTEPHBIME aBTOMAaTHYECKH, B pexnme YCTaHOBIICHHOM
Ka6I/IHe’¥ pHA- CTONIaMH,  CTYyJbsIMH, | pazpaborunkom (kommnanuerd Microsoft), mocpencTBom
HHOCTPAHHONO MHTEpaKTHBHAS CEeTH WHTEpPHET.
’BHKZP MynbTHMenua-nanens | [loarBepikaaromme DOKYMEHTHI: AKT TpHeMa-lepenadn
(manradonmHbii) (Android + Windows | HEHCKIIOUMTEILHOrO  OrPAaHMYEHHOr0  TpaBa  Ha
TaGopaTopms " | 10 pro), wmapkepnas | munensuonnoe 110 Ne [IPCY-12-04326 ot 18.12.2013r.,
b PeY | Aocka, Ne558 or  18.12.2014r, Ne[IPCY-15-01353  or
MO):[CJ'IE OBAHIS nH(pOPMATUOHHBIE 10.11.2015r., Ne272 ot 15.04.2016r. , Microsoft Open
p IJTaKaThl, mkadsl | License : 64476071 Windows 8.1 Professional u Office
Pa3IUYHOrO Professional Plus 2013; Microsoft Open License
Ha3Ha4YeHHU4, 65966487 Windows 10 Pro, Oyxraitepckue 10OKyMEHTEI,
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https://www.iprbookshop.ru/
https://urait.ru/
http://www.businessenglishsite.com/esl_itprog3.html
https://www.hellotalk.com/
https://onlinetestpad.com/
https://quizlet.com/
https://learnenglish.britishcouncil.org/general-english/stories
https://www.storyjumper.com/
https://storymap.knightlab.com/
https://www.youtube.com/watch
https://learningapps.org/

KOHTUIIUOHED, 16
MMOCAAOYHBIX MECT

MOJITBEPXKAArOIINE (DAKT MPUOOPETEHMsI JTUICH3MOHHOT'O
I10.

- JluHrad)oHHBI KOMILICKC Ha 0a3e MPOrpaMMHOIO
obecnieueHus «JIuHko v8.2» - CyOJIMIIEH3NOHHEBIN TOTOBOP
Nel77 ot 27.10.2015r.

- Funambule. CroGogHO pacmpocTpaHsemas mporpamma
JUIsL U3ydeHust PpaHIly3CKOro sI3bIKa

- HuadopmarmonHo-npaBoBass cucrema ""[apant"" -
noroBop Ne12135/2019 ot 02.12.2019r. c aBTOMaTH4ECKOM
MPOJIOHTALIUEN

YuTaabHBIA  3all.
Kabuner 214 musg
CaMOCTOSTEIIHFHOM
paboThI
CTYJICHTOB

10 KOMIIBIOTEPOB C
BBIXOJIOM B HHTEPHET,
KOIUPOBAJIbHBIN
anmapar,  KOMILIEKT
CIelMaIu3uPOBAHHON
yueOHOH Mebenn
(ctomnbl, cTynbs) Ha 46
[I0CaI0YHBIX MECT,
KHUKHBIE  CTEIIaKH
TUTS [TEPUOINKH,
BBICTABOYHBIC
BUTPHUHBI, MMKad It
XpaHEeHHUS KHUT,
BBICTABOYHBIN
CTEIUTAX,  CTEJUIAXH
TUTS XpaHEHUs
KHIKHOTO (hoHAA.
Croemn. pabouee MecTo
Ui CIIa0OBUIAIINX:
HOYTOYK, KJIaBHATypa
bpaiins, mnopraTtuBHOE
YCTpPOMICTBO JUTSL
grenns PEARL.

- Omnepanuonnas cucrema Microsoft Windows 8.1 Pro,
Windows 10 Pro.

- Microsoft Office 2013.

JlanHbie IPOrpaMMbl MOJTy4aroT OOHOBJICHUS
aBTOMAaTHUYCCKH, B PEXKUME, YCTaHOBJICHHOM
paspaboTunkoM (koMmmanuei Microsoft), mocpencTBom
CCTU MHTCPHET.

IToarBepxaaronue MTOKYMEHTBI: AKT TNpueMma-Tiepenadn
HEHUCKIIFOUYUTECIBHOI'O OIr'paHUYCHHOT'O ImpaBa Ha
munensuonnoe 10 Ne TTPCU-12-04326 or 18.12.2013r.,
Ne558  or  18.12.2014r.,  NeIIPCY-15-01353 ot
10.11.2015r., Ne272 or 15.04.2016r., Microsoft Open
License: 64476071 Windows 8.1 Professional u Office
Professional Plus 2013; Microsoft Open License:
65966487 Windows 10 Pro, Oyxraiarepckuie TOKYMEHTHI,
MOATBEpKAArOHE (DAKT TMPHOOPETEHUS JTUIEH3UOHHOTO
Io.

- HuadopmanmonHo-npaBoBas cucrema ""Tapant"" -
noroBop Ne12135/2019 ot 02.12.2019r. ¢ aBTOMaTHYECKOM
MIPOJIOHTAITHEH. OO6HOBIICHUS TIPOU3BOMATCS B
ABTOMATHYECKOM pEKHUMeE depe3 ceThb VHTepHeT camuMm
pa3paboTIYNKOM MPAKTUYCCKH SKETHEBHO

8. Ouenka kKoMIeTeHUMH MO U3Yy4aeMOH TUCHUILINHE.

JIns1 OEHKM KOMIIETEHTHOCTH PEKOMEHIYETCS UCIIOJIb30BaTh PEUTHHIOBY IO
OLICHKY 3HaHWW, YMEHUW U HABBIKOB CTYJAEHTA IO OKOHYAHHUIO U3YUYEHHUS KaXKJ0TO
Monayns B coorBercTBHM C lloy0o)keHMEM O MOIYIBHO-PEUTHHIOBOM CHUCTEME

opraHuzanuu 00pa3oBaTENbHOTO MPOILECC.

UrtoroBass ounenka (B Oamiax)

CKIaJbIBaeTCs M3 0ayuioB, HaOpaHHBIX TO KaxaoMy Monymio (cemecTpoBas
OIICHKA) U 0aioB, HAOPAHHBIX, HEMIOCPEACTBEHHO HA dK3aMeHe (3auere).

PacyeT HaGpaHHBIX 0AJI0B 1O JUCIUIIIIMHE OCYIIIECTBISAETCS B CIEIYIOMICH
MOCJIe10BATENbHOCTH:
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C

M+ M, +..M

x 0,6

n

KOJIMYECTBO MOJYJIEU

3=Kx04

, Tne M — konuuecTBo 0ajuiOB MO MOAYIIO; N —

, e K - konmruecTBO 6amIoB Ha DK3aMeHe (3a4eTe);

A =C+3+1I rpe I — noompurensasie 6amisl (o1 1 10 5)

VYpoBeHb OCBOEHUS NUCLUIUIMHBI OLIEHUBAETCA 110 CIEAYIOUIEH Tabnuie:

YpoBuun OCHOBHBIE IPU3HAKH YPOBHS HHCcTpyMEHTHI
n/n OCBOEHHS TN CIUTIIHHBI OIlEeHKH
chopMupoBaHHOCTH
YPOBHS
IToporoesrii ypOBeHb | -3HAET OCHOBHBIE IpamMMmaTHyeckue Qopmyisl, | Pabora Ha
(kak MUHHMAJIBHO | YIaPEHUE, 3BYKU U UHTOHALMIO U3YYAEMOI'0O S3bIKa | IPAKTUYECKOM 3aHATUU
JAOMYCTHMbII) -3HaeT JIEKCUKY 110 TeMe, HO HE BCET/Ia JIETKO MOXKeT | TBopueckoe 3a/aHue
(oOs3aTenbHBIA  JUIs  BCeX | €M OIEpUpOBaTh (coobmrenme, Jcce,
CTYJICHTOB-BBIITYCKHUKOB - 3HaET OCHOBHOM IIM()POBOI MHCTPYMEHTAPHIA, | COINHEHHE,)
BYy3a 1o 3aBepIIeHHHN | 0OyYaIOIIKe MPOrPAMMBI-TPEHAXKEPHI, OfHaKo | KoHTponbHas pabora
ocsoerust OITOIT BO) 3aTpygHseTcss B WX  NPMMEHEHWH  Juis| 3a4er
(ot 60 110 70 6aI0B) | UHOA3BLIYHON KOMMYHHUKAIIH, Ok3amen

-YMEET YUTaTb KOPOTKHE TCEKCThbI, HE BCCraa

yIIaBIIUBasi OCHOBHYIO HIEIO

-yMEeeT JaBaTh KpaTKHE€ OTBETHl Ha BOIPOCHI

MIPEroIaBaTeNs, JoTycKast onpenenéHHoe

KOJIMYECTBO OIIHOOK

-yMEEeT BBIAENATh W3 TMPOCITYIIAHHOTO TeKCTa

OCHOBHYIO HJIEI0

-BJIaJIeeT HU3KUM YPOBHEM SI3BIKOBBIX CPEICTB IS

OCYIIIECTBIICHHS KOMMYHHKAIIMIH, B OCHOBHOM C

ITOMOIIIFIO HABOSIIINX BOIMPOCOB PENO/IaBATENS.
ba3oBbIii YPOBeHb | -3HAeT CHHOHMMBI, aHTOHUMBI, MOXKET O0BsICHUTH | Pabota Ha
(OTHOCHTEIBbHO 3Ha4YeHHe CIoBa Oe3 mepeBoja MPAKTHIECKOM 3aHATHU
NMOPOrOBOI0 YPOBHS) -3HAeT W yMEeT NpPHUMEHSATh Ha TMpakTuke | TBopueckoe 3amaHue

(Or 71 g0 85|uauoMaTHYECKHE BBIPAXEHHS W YCTOsBIIHECs | (cooOIeHue, acce,

0aIoB) (hpa3bl nM CIOBOCOYETAHUS COYMHEHHE)

-3HaeT pa3IM4YHbIe BpeMeHa aHrmiickoro Present,
Past u Future Simple; Present, Past m Future
Continuous; Present, Past u Future Perfect; Present,
Past u Future Perfect Continuous., omHaKo
HEYBEPEHHO UYBCTBYeT ceOsi B Ooiee CIOXKHON
rpaMMaTHKe

- 3HaeT 00yUaroIIre MPOrPaMMBI-TPEHAKEPHI,
mudposeie  miatdopmber  (Kahoot, Quizlet,
Learning Apps. Storyjumper, Ted), onnako
HEYBEPEHHO 9yBCTBYeT ce0st B paboTe ¢ IMUPPOBHIM
WHCTPYMEHTApUEM /ISl IOMCKa HH(POPMAIIUU HA
MHOCTPAHHOM SI3bIKE

-IOHUMAET aJaNTHPOBAHHBIC JUISl CBOETO YPOBHS
ay/In03aIKCH, OCHOBHOE coaep)kaHue
npociaymanHoro 0e3 moapodHocCTeH

-yMeeT YHTaTh KOPOTKHE TEKCTHl M YJIaBJIUBATh
OCHOBHBIC UJICH

Kontponsnas padora
3ayer
OK3aMeH
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-yMEeT  TpPaBWIBHO  COYeTaTh  CJIOBa B
MPEUVIOKCHUH B  Pa3TOBOPHOM U ITHUCHbMEHHOM
AHIJIHIICKOM SI3BIKE

-BIIaJIeeT criocobamMu peleHus
KOMMYHUKATUBHBIX 3ajlad4, JOIyCcKas IpU ITOM
OIIMOKY U HETOYHOCTH

IToBbIIEHHBIH
(OTHOCUTEILHO
NMOPOroBOro YPOBHS)
(Ot 86 mo 100 6anmnoB)

YPOBeHb

-3HAET SI3BIKOBBIE CPEJCTBA, TIO3BOJISIONIUE SICHO,
CBOOOZIHO M B paMKax COOTBETCTBYIOLIETO CTHIIS
BBIpaXaTh JIIOOBIC CBOM MBICIIH

- OCYIIECTBISICT TIOCTOSHHBIM KOHTPOJb 32
MPaBUIILHOCTHIO CJIOXKHBIX rpaMMaTHYECKUX
KOHCTPYKIIMI

-yMeeT Oerjiio TOBOPUTh Ha N3YYECHHBIC TEMbI

-yMEET OIEPUPOBATh OCHOBHBIMH CHTYaI[USIMU
oO01eHus

-BJIaJICET YCTHOW M MNHCHbMEHHOM pEYbI0 B
Pa3IUYHbIX KOMMYHHUKATUBHBIX CUTYaIUX

-BJIaJICT HaBbIKAaMM ayJAWPOBaHHUs, JETAJIHLHOIO
MMOHUMAaHUS MPOCITYIIIAHHOTO TEKCTa Ha
HHOCTPAHHOM SI3BbIKE

- BIIQJIeeT HaBBIKAMH pabOTHl ¢ TEXHUYECCKUMU
YCTpOHCTBaMHU, MPOTPAMMHBIM O00OeCIieYeHuEM U
COBPEMEHHBIMH nH)OPMAITMOHHBIMH
TEXHOJIOTHSIMU JUISI OCYILIECTBJIEHUSI YCTHOW M
MUCbMEHHOW KOMMYHHUKAIlMd Ha WHOCTPAHHOM
SI3BIKE

-BJIJICCT HABBIKAMH HATIMCAHWS OPUITHATBHBIX U
Heo(UIIMATIBHBIX IHceM, € - mail u nepemayun
COOCTBEHHBIX YYBCTB M OMOIUN B COOTBETCTBHH C
KaHOHAMH JTHKeTa

PaGora Ha
IMPAKTUYCCKOM 3aHATUH
TBopueckoe 3amaHue
(coobmieHue, acce,
COYMHEHHE)

Kontponpsnas padora
3ayer
DK3aMeH

[MTPMJIOXKEHUE 1

MeToanveckue PEKOMEHIANUA A oﬁyqammnxcsl

OO6pazoBarenbHasi JACSATEIBHOCT, MO Y4YE€OHOW JUCHUILIMHE

10 OCBOCHHIO JUCHUIIJIMHDBI

«Business

English» nmpoBoguTcst B hopMe KOHTAKTHOM U CaAMOCTOSATEIbHON padoThl. OleHKa
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c(hOpPMUPOBAHHOCTA KOMIIETCHIIMI OCYIIECTBISIETCS BO BpeMs TEKylled u
IIPOMEKYTOYHOM aTTECTALUHU.

KonraktHast pabGora mpeamoyiaraeT  HUCMOJIb30BAaHUE  AKTUBHBIX U
MHTEPAKTUBHBIX 00pPa30BaTEIbHBIX TEXHOJOTUN, CIOCOOCTBYIOIIMX MPOSIBICHUIO
TBOPYECKUX, UCCIICIOBATEIbCKUX CIIOCOOHOCTEH CTYACHTOB, MOMCKY HOBBIX HACH
IUISL PEIICHUs Pa3JIMYHbIX 3a/1ad MO JUCIUIUIMHE. AKTUBHBIE U UHTEPAKTHUBHBIC
o0pa3zoBaTeIbHbIE TEXHOJIOTMU OPUEHTHUPOBAHBI Ha B3aMMOJICHCTBUE CTYJEHTA C
MPENOIaBaTEIEM U APYT C IPYTOM.

Ha npaxkxmuueckux sanamusx oOydaromyecs Mo MNPeIIOKEHHOMY 3apaHee
pernojaBaTesieM IUIaHy CHUCTEMATU3UPYIOT M 0000IIAI0T 3HAHUS M0 H3ydaeMOu
TeMe, OOCYXJAalOT KJIIOUeBbIC MPOOJEMbI, pabOTalOT B MaybIX TpyHIax s
BBITIOJTHEHUS TPAKTUKO-OPUEHTUPOBAHHBIX 33/1aHU, COMOCTABISIOT U CPABHUBAIOT
pa3IUyHbIE TOYKH 3pEHUs Ha MpoOJieMy, BHICKA3bIBAIOT U apryMEHTHUPYIOT CBOIO
TOYKY 3pECHUS.

Texywuti KoHmpob OCYHIECTBIISICTCSI B TCUCHUE CEMECTpA U MPEACTABIISIET
co0Ol OIIEHKY KOMIICTCHIINH, C(HOPMUPOBAHHBIX Ha 3aHITHAX W B  XOJIE
CaMOCTOSITEJILHOTO U3YUYCHHS CTyIeHTaMU y4eOHOr0 MaTepuasa.

llpomesxcymounas ammecmayus PEIOIaraeT OleHKY KaueCTBa OCBOCHHOM
CTYJICHTOM JHCITUIUIMHBI WIIK €€ OTJIeILHOTO0 3Tana B (hopMe 3adeTa Win dK3aMeHa.

CamocmosmenvHas paboma CTYJEHTOB MO JUCIUILIMHE TOpa3aeisieTcsl Ha
CaMOCTOSITEIbHYIO pa0OTy CTYyJIEHTAa MOJ HEMOCPEICTBEHHBIM PYKOBOJCTBOM H
KOHTPOJIEM TIperojiaBaTeNisl; CaMOCTOSITENIbHYI0 pPaboTy, KOTOPYH CTYACHT
OpraHuU3yeT 10 CBOEMY YCMOTPEHHIO, 0€3 HEeMOCPEJACTBEHHOI'O PYKOBOJCTBA H
KOHTPOJISI CO CTOPOHBI TIPENOiaBaTes.

Paboma 6 snexmpounnoii obpazosamenvroti cpede Kak HWHGOPMAIMOHHON
CUCTEME  KOMIUICEKCHOTO  Ha3HaueHMs,  OOeCIeUHMBAIOMICH  peanu3aluio
JTATAKTAYECKUX BO3MO>KHOCTEMN UH()OPMAIIMOHHO-KOMMYHUKAITMOHHBIX
TEXHOJIOTUH B TMpolecce OOy4YeHHs, SBISETCA BaXHOM COCTABJISAIOMICH Kak
KOHTaKTHOM, TaK M CAMOCTOSTEIIbHON pabOThI, OCYIIECTBISAETCS MO PYKOBOICTBOM
¥ KOHTpOJIeM IipenoaaBatens. JJist paboThl B 2JIEGKTPOHHOM 00pa30oBaTeIbHOM Cpejie
oOydaronemMycsi HEOOXOIUMO 3apEeTUCTPUPOBATHCS U HAWTHU COOTBETCTBYIOIIYIO
M3y4aeMyl0 JUCLHUIUIMHY, NPEACTABICHHYK) TEOPETHYECKUM  MaTEpUAIIOM,
MPAaKTUYECKUMH 3aJlaHUsIMH B BHJE TECTOB, CUTYallMOHHBIX 3a7ad, TEM JJIs
HAIMCaHWs TBOPYECKUX palOT, 3amojgHeHus cxeM, Tabmui u ap. Joctynm K
MaTepHraiaM 3JIeKTPOHHOTO y4eOHOTO Kypca MOXKET OBITh OTPAaHUYEH 10 BPEMEHH U
KOJIMYECTBY TONBITOK. B XO0Jae BBINOJHEHUS 3aJaHUM B  JJIEKTPOHHOU
o0pa3oBaTeIbHOM Cpele CTYACHTHl 3HAKOMSTCS C OIICHKOM COOCTBEHHBIX
pe3yJIbTaTOB MO JUCHUIUIMHE, MOTYT 3a/1aBaTh BOIPOCHI IPENOAABATEIIO,
y4acTBOBaTh B paboTe GOpyMOB M 4aTOB C MPETOJIaBaTelIeM U OTHOTPYIITHUKAMU
10 BOIPOCAaM U3YUYEHUS TUCIUILIVHBIL.

B mponecce peanmzanuy IUCUUIUIMHBI UCIOJIB3YIOTCS CIEIYIOIIUE BUIBI
CaMOCTOSITEIbHON PabOTHI:

1. Paboma c ocHnosuolti u OonornumenvHou Jaumepamypoti (padboTa ¢
KOHCIIEKTOM, TI€PBOUCTOYHUKOM, JOIOJTHUTEIBHON JIUTEPAaTypOr, CpPEACTBAMU

JUCTAHLIIMOHHOTO 00Yy4YeHHUs, MOBTOpHas padoTa HaJ MPOUICHHBIM MaTEepUAIIOM,
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OTBETHl Ha KOHTPOJIbHBIE BOMPOCHI). [Ipn m3ydeHuwn nurepaTyphl 1O BBIOpaHHOM
TeMe UCIOB3YeTCs He BCsl MH(GOpMaIIus, B HEH 3aKII0YEHHAs, a TOJIBKO Ta, KOTopast
UMEET HETMOCPEICTBEHHOE OTHOIICHHE K TEeMe 3aHATHS CEeMHHAPCKOTO TUMNA U
SBJISIETCS TOTOMY HauOosee IIeHHONW W moJie3Hoil. Takum o0Opa3om, KpuUTEpueM
OIICHKY MPOYUTAHHOTO SBJISCTCS BO3MOXKHOCTD €TI0 IMPAKTUIECKOTO UCIIOIh30BaAHUS
B yueOHOi1 pabore.

CamocTosTeIbHOE  M3YYEHUE  CTYJEHTaMH OCHOBHOM  y4eOHOU W
JIOTIOTHUTEIIBHON JTUTEPATyphl IMO3BOJISET MPOMYKTUBHO OCBOUTH IMPOTpPaMMy B
TpeOyeMoM 00beMe U C HEOOXOUMBIM KaUECTBOM PE3yJIbTaTOB.

2. Ilpogedenue ycmuozco onpoca TpEANONaraer MpeaBapUTeIbHOE
COCTaBJICHHME CTYJICHTaMH IUIaHA OTBETOB HA 3a/JaHHbIE  BONPOCH |
HETIOCPEJICTBEHHO OTBETHl Ha HHX. llpym TOMOIIM JaHHOTO BHUAA PaOOTHI
OCYIIECTBIISIETCS CUCTEMATHIECKUI KOHTPOJIb HaJl pa00TOI 00yJaronInxcs Ha BCeX
sTamax paboThl HajJ TeMoil. B Xoje Tekymiero ycTHOro ompoca oTpadaThIBacTCs
y4eOHBIN MaTepHall, 3aKpeTuIIOTCs oydeHHbIe 3HaHus. B Xoze ycTHOro ompoca
Ha MPOMEXKYTOYHOW AaTTECTAIlMM YIUIYOJIEHHO O0O0OIaroTCsl MTOTM padoThI IO
U3YYCHHBIM TE€MaM, CTYJCHTBHI JICMOHCTPUPYIOT CITIOCOOHOCTH JIOTHYHO U CBSI3HO
BecTH  Oecely, JCMOHCTPUPOBATH  HAaBBIKM  OCYIICCTBIGHHS  Mpolecca
KOMMYHUKAIIHH.

3. Ilpakmuxo-opuenmuposannoe 3adanue — paboOTa, HaleJIeHHAs Ha
OBJIaJIeHUE OOYYarOIIMMHUCS OIpE/IeNIEHHbIM YHUBEPCATbHBIM Ha0OpOM CIOCOOOB
NesTeNbHOCTU. B mpoiiecce mMOArOoTOBKH MPaKTHKO-OPUEHTUPOBAHHOTO 3aJlaHUA
CTYJIEHTY HEOOXOUMO MPEJCTABUTH PEIICHHE KaKoW-Tu00 MpoOsemMsbl 1o oOpasity,
TUNIOBOM  QopMmylnie, 3aJlaHHOMY  QIrOpuTMy. BBINOJIHEHHOE  MPaKTUKO-
OpPUEHTUPOBAHHOE 33/IaHKE JIOJDKHO OBITH Pa3MEIEHO CTYIAECHTOM B DJIEKTPOHHOM
o0Opa3oBaTeIbHOM Cpejie WK MPEACTABICHO HA MTPAKTUYECKOM 3aHSATHU.

4. B xome epynnosvix 6uoos pabom (Ouckyccuil, Oucnymos, 0eo6amoe)
CTYJEHTHl BBITIONHSIOT 3aJaHus, CIIOCOOCTBYIOIINE BBIPAKEHUIO PA3IUUYHBIX
MHEHHH, SBISIONIUXCS OCHOBOM A 0O0CyXJIeHUs. B pamkax BeJeHUs TUCKYCCHM,
JUCITYTOB, /1¢0aTOB Ha 3a/JlaHHBIC TEMbI OOyYaIOIIUECs AHAIM3UPYIOT MPOOJIEMBI,
JEMOHCTPUPYIOT COOCTBEHHBI YPOBEHb JIOKA3aTEIBbHOCTH  MPEajiaraeMbIX
pEIICHH, apryMEHTUPYIOT IpeijlaraéMble PEIICHHs IPOOIEMBI.

5. Pewenue cumyayuonnvix 3adau (keiic-zadauu, KOMNEMeHMHOCMHO-
OpUEHMUPOBAHHblE 3aA0aHUs, O0el08ds ucpa) TPENCTaBlseT Cco0O0W perieHue
KOHKPETHBIX 3a7]a4, KOTOPOE IMO3BOJISIET OOydYaromieMy MOJyYUTh HEOOXOAMMYIO
MOATOTOBKY B TIOJIYYEHUU COOTBETCTBYIOMUX MNPOGECCHOHANBHBIX HABBIKOB.
BrImosTHeHHBIE CHUTYaIlMOHHBIC 33Ja9d JIOJDKHBI OBITH Pa3MEIEHBI CTYICHTOM B
ANIEKTPOHHON 00pa30BaTENBHONW Cpele WM TMPEACTaBICHBI HA MPAKTUIECKOM
3aHITHH.

CryneHty mpenjaraercs TeMaTHKa CHUTYallMOHHBIX 3aja4, OTpaXkaromias
peanbHbIe, MPAKTHYECKH BO3MOKHEIE MMPOM3BOICTBEHHBIE cliydan. Pemenne 3ama4
HaIleJICHO Ha 3aKpeIICHUE TEOPETUUECKHX 3HAHWW W BBIPAOOTKY HABBIKOB WX
MPAKTUYECKOTO MpUMEHEHHs. B mporiecce o0CyXIeHUs TTPEITIOKEHHOTO PEIICHUS
CTYJIEHTHl JOJKHBI TIPOJAEMOHCTPUPOBATH 3HAHUEBYIO U JCATEIHHOCTHYIO
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COCTaBJISIONINE, TBOPUYECKUM MOAXOA. JOMKHBI OBITH TOTOBBI K OOCYXKIEHHIO U
JIOTIOJIHUTENbHBIM BOTIPOCAM.

[Ipu moaroToBke K 3apaHee O3BYUYEHHON Ha 3aHATUU MperojiaBaTesieM
TEMAaTHUKH JIEIOBOM UTPHI 00yUaIOIINNACA 3HAKOMUTCS C JIMTEPATYPHBIM UCTOUYHUKAM
[0 O3HA4YEeHHOU mpobiieMe, MpopadaThIBACT COACPKAHUE MPAKTUUECKUX 3aHSITHUH,
OTpeNeNiieT KOHTEKCTHOE COJEpKaHuEe MPOUTpPhIBaeMbIX poJieh. Jlomyckaercs
oOpaienue k MuTepHeT-pecypcam.

6. [llucomennas paboma (3cce, couuneHue, nucomo) — ojaHa u3 (opm
CaMOCTOSITETILHOM paboThl CTYIAEHTOB, CIOCOOCTBYIOIIAs YriayOJEHUIO 3HAHHM,
BbIPAOOTKE YCTOMUYMBBIX HABBIKOB CaMOCTOSATENbHONW paboTel. B mporecce
MOJATOTOBKM TBOPYECKUX 3aJaHUN CTYACHTY HEO0OXOIUMO MPOJEMOHCTPUPOBATH
BBICOKYIO CTEMEHb CaMOCTOSITEIbHOCTH, YMEHHE JIOTUYECKH 00pabaThiBaTh
Marepuaj, yMEHUE CaMOCTOSITEIbHO CpaBHUBATh, COMOCTABIATH U 0000IIATH
Marepuaj, YMEHUE KiacCu(pUIMPOBATh MaTepual MO TEM WJIM WHBIM MpPU3HAKaM,
yMEHHUE BBICKA3bIBATh CBOEC OTHOIICHHE K OMHCHIBAEMBIM SIBJICHUSM U COOBITUSIM,
yMEHHUE JIJaBaTh COOCTBEHHYIO OLICHKY KaKOW-T1M00 paboThI U JIp.

B nucemenHoit paboTe Marepuanm JOKEH OBITh M3JI0KEH JIOTHYHO,
MOCJIEIOBATENIbHO, YETKO M KOHKPETHO H3JIaraTthbCsl MPEIMET HCCICIOBaHUsS, B
MOJIHOW MEpEe JaBaThCs OMpPEACTICHUE TOTO WM WHOTro MoHATHsA. OOydaromemycs
HE0OXO0IMMO MOKa3aTh POJIb U 3HAUEHHE N3Y4aeMOro BOIIPOCa, €r0 MECTO B CUCTEME
TEOPETUYECKUX TOJOKEHUH U KaTeropuil. Becbma 1eHHBIM B paboTe SBIsIETCS
MOJIKPETIJIEHUE TEOPETUYECKUX BBIBOAOB (haKTaMH MPAKTHUECKOW NEATEeIbHOCTH,
npuMepaMu W3 peabHOM mpakTHUkd. OO0s3aTeNbHO JODKHBI MPHUCYTCTBOBATH
AJIIEMEHTHI TTOJIEMUKH.

[Tucemennast paboTta nopKHA OBITH pa3MelleHa CTYJACHTOM B 3JIEKTPOHHOMN
o0Opa3oBaTeIbLHOM Cpejie UK MpeICTaBIeHa Ha MPaKTHUeCKOM 3aHaTuu. Ha 3ansatun
CTYJIEHT B T€YCHHE 5-7 MHUHYT JIOJDKEH KPaTKO W3JI0KUTh OCHOBHBIC TOJIOKEHUS
cBoeit pabotsl. [locie moknama oH oTBeYaeT Ha BONpockl. Ha ocHOBe 00CyKaeHuUs
HAITMCAaHHOTO M JIOJOKEHHOTO 00YyYaroleMycsl BBICTABISIETCS COOTBETCTBYIOIIAS
OIICHKA.

7. Ilpesenmayus, NEMOHCTPUPYIOIIAs] BHIIIOJIHEHUE HAJl MUHHU-TIPOEKTAMH,
MPEACTaBIsACT COOOM TMOCIEAOBATENLHOCTh CMEHSAIOMMUX JPYT JApyra CIanjos,
CONPOBOXKJAIOIIYIO BBICTYIUIEHHE JAoKiaguuka. [IpesenTtanmuio ynoOHee BcCero
noAroToButh B mporpamme MS Power Point. KonwmdectBo cmaigoB -
MIPONOPLUHOHAIIBHO CONEPKAHUIO U MMPOJOJIKUTEIIBHOCTH BBICTYIUIEHUS (HAIIpUMeEp,
JUISL S-MHUHYTHOTO BBICTYIUIEHUSI PEKOMEHAYETCS HCMoJb30BaTh He Oonee 10
cmaifioB). Crnaipl MOATOTABIMBAIOTCS HA OCHOBE HCIIOB30BAHUS (PAKTUUECKOTO
WM WUTIOCTPAaTHBHOTO MaTepuana (Tabmut, rpadukos, ¢portorpadwuii u np.).

8. Ilpumenenue sudeopecypcos ciocOOCTBYET MOBHIICHUIO KAYECTBA 3HAHUN
CTYJIEHTOB, TOMOTAaIOT c(opMupoBaTh BepOATHLHO-CEMAHTHYECKUN YPOBEHB
SI3bIKOBOM KOMIIETEHIINU CTYICHTOB. Bueo He00X0[MMO OCTaHaBIMBATh TaK YacTo,
YTOOBI MOKHO OBLIO MPOBOJUTH OOCYXKJEHHUE U aHAIM3 MaTepualia, yBUIECHHOTO B
BUJIe0. Bo BpeMs nmpocMoTpa BUACO CTYACHTHI JETAI0T 3aMETKU WJIM OTBEYAIOT Ha
BOIIPOCHI, OCHOBBIBASICh Ha TOM, YTO OHM yclblianu u3 Bujeo. [IpenopaBarens

IIOKAa3bIBACT CTYACHTAM, KaK O606IHI/ITB TO, 4TO OHM YCJbIIIAJIN, U KaK IIPOBCCTH
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pasnuyre MEXJy OCHOBHBIMHM (pakTamMu U nepudepuitHod mHpopmanueit. Korna
MpenojaBaTeb UCIOIb3YET BUACO Ha CBOEM 3aHSTHH, OH HEHAJIOJTO BBIXOJIUT U3
poJin TpemnojaaBaTeds M CTAHOBUTCS TOMOIIHUKOM. Buueopecypchl MOryT
UCIIONB30BaThCA  CTYyJACHTAMU  JJI1  BBINOJHEHUS WMH  KOHTAaKTHOW U
caMoCTOsITeTbHOM paboT. Buaeo mnpumeHseTrcss B KadyecTBE Marepuaina s
BBITIOJIHEHUS ~ CAMOCTOSATENIBHBIX  HCCIEOBATEIbCKUX  MPOEKTOB,  YCTHBIX
COOOIIEHUI U TOKJIA0B.

9. Tecmuposanue npeanonaraeT caMoONOJITNOTOBKY Ha OCHOBE THIIOBBIX
TECTOB M MPUMEPHBIX MOHOJIOTHYECKMX CHUTyallud K cJladye MPOMEXYTOUHOU
aTTECTAllMM, a TaK)KE UTOTOBOM aTTECTAllMM MO AUCIUIUIMHE B (opMe 3auera u
DK3aMEHA, BBIMOJHEHUE OOYYaIOIIMMCSA CTAaHJAPTU3UPOBAHHBIX 3aJaHUN WJIU
0COOBIM 00pa30M CBSI3aHHBIX MEXAY COOOM 3aJaHuii, B KOTOPHIX HEOOXOIMMO
BBIOPATH OJIMH WJIK HECKOJIBKO TMpe/jlaraéMbIX OTBETOB Ha MOCTABJICHHBIE BOTIPOCHI
(3amanusi). TecTtupoBaHWe MOXET OBITh OJAHKOBBIM WJIM TPOBOJUTHCS B
ANIEKTPOHHOI 00pa3oBaTeILHOM cpeie.

10. I[loocomoeéxa Kk  npomedcymounou  ammecmayuu  SIBISCTCS
3aKJTIOYMTENIBHBIM ATAllOM M3Y4YeHUsS BCEH MHWCIUIUIMHBI WM €€ YacTh U
IPECeAYIOT IIeJb MPOBEPUTH IMOITYUYEHHBIC CTYJEHTOM TEOPETHYCCKHE 3HAHMS.
Crnemnuduka nepruoaa MOATOTOBKH K MPOMEXKYTOYHOW aTTECTAllUU 3aKJIFOYAeTCs B
TOM, 4YTO OOY4YaromIMiics YK€ HHYEro HE HU3y4aeT: OH JIMIIb BCIIOMHHAET H
CUCTEMATH3UpYyEeT u3ydeHHoe. I[lpaBuiibHas oOpraHuzamusi CamMOCTOSITENIbHOU
paboThl MO MOBTOPY, OOOOIIEHMIO, 3aKPEIUICHUIO W JOMOJIHEHHUIO IMOJYYEHHBIX
3HaHUH, O3BOJISIET CTYAECHTY JIUIlI€ OHATh JOTUKY BCErO MPEIMETA B IIEJIOM.

[IpucTtynas kK MOATOTOBKE, BAKHO C CAMOT'0 Hayaja NpaBUIbHO PaclpeneInuTh
BpeMsa U cwibl. [IoAroToBKa AOMKHA 3aKIOYAThCS HE B MPOCTOM MPOYTEHUU
nocoOuil win yueOHUKOB, a B COCTaBJICHHH IOTOBBIX TEKCTOB YCTHBIX OTBETOB Ha
KaXXJIbI BOIIPOC | /WM 3aJJaHUM MPOMEKYTOUHOU aTTeCTAIUH.

BapuanTsl 3a1aHuil, UCMIOIB3YEMBIX JIJI1 TPOBEACHUS TEKYIIETO KOHTPOJIA U
IPOMEXKYTOYHON aTTECTAallMM MO AWCUUIUIMHE, TpeacTaBieHbl B [Ipunoxenun 2
«DOHIT OIEHOYHBIX CpPEACTB I MPOBEICHHUS TEKYIIETO KOHTPOJS H
MPOMEKYTOUYHOM aTTECTALUU MO TUCIUIUINHEY.

I[MTPUJIOXEHMUE 2

YUYPEXJIEHUE BBICIHHIEI'O OBPA3OBAHUSA
«YHUBEPCUTET YIIPABJIEHUSA «TUCBW»
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DOH/I OLIEHOYHBIX CPEACTB
IUISL IPOBEJICHUS TEKYIIEW U IMTPOMEKYTOUYHOU aTTECTALINN
no auciuiinae «Business Englishy

Hamnpasnenue nonroroBku: 37.03.01 «Ilcuxonorus»
[Tpodunm moaroroBku: «ColnaabHas IICHXOJIOTHUSD)

Kazanb
ConepxaHue
1. [TacmopT hoHIA OIICHOYHBIX CPEICTB
2. Hanonnenue ¢poHa O1eHOUHBIX CPEACTB MO (hopMaM KOHTPOJIS

2.1 @OH/IT OILIEHOYHBIX CPEACTB M IIKaJIa OIECHUBAHUS [UIS TEKYIIETO
KOHTPOJIS.
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2.1.1. | PaboTa Ha MpaKTUYECKOM 3aJaHUU

2.1.2. | TBopueckue pabOThl, COUMHEHMS], 3CCE, IPE3CHTALUN

2.1.5. | KonTtponbHas pabota

2.2. | ®OHJ OIEHOYHBIX CPEACTB M IIKala OLEHUBAHMS JJI1 TPOMEKYTOYHOIO
KOHTPOJIS

2.2.1. | ®oHJ OLICHOYHBIX CPEJICTB JJIsl IPOBEPKU 3HAHUN U YMEHUM (BOIIPOCHI U
3aJIaHus K 3a4ETy)

2.2.2. | ®oHJ OIEHOYHBIX CPEJCTB IJIsi MPOBEPKH CHOPMUPOBAHHOCTH HABBIKOB
(BOTIPOCHI U 33JIaHUS K IK3aMEHY)

1. HACIHOPT ®OHIA OHEHOYHBIX CPEJICTB

®OPMbI KOHTPOJIA

@opmMBbI TEKYIIEr0 KOHTPOJIS
Pabora Ha MpakTHYEeCKOM 3aHSITUU 3YB
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TBopueckue paboThl (Mpe3eHTalHs], 3¢Ce, JOKIA) 3Y
KoHnTtponbpHas pabora 3
®opMbI IPOMEKYTOYHOT0 KOHTPOJIS
3auer 3VB
OK3aMeH 3VB
2. HanonHenune poHAA OLIEHOUYHBIX CPEIACTB M0 GopMaM KOHTPOJIA

2.1. (I’OHI[ OLCHOYHBIX CPEACTB H IIKAJAa ONCHUBAHUA NJIHA TCKYLIET O

KOHTPOJISI

2.1.1. PaGoTa Ha NpaKTUYeCKOM 3aHATHH

Kpurtepuu ouennBanusi padoThl Ha NPAKTHYECKOM 3aHATHH

Pesynbrar

bann

[TposiBisieTcsl peyeBass WHUIIMATHBA JUISI PEIICHHMS TMOCTaBICHHBIX
KOMMYHUKATHBHBIX  3a/1ad, yMEET OIEepUPOBATH  OCHOBHBIMH
CUTyallUsIMU OOIIEHUS, BBICOKAas aKTHBHOCTh.  Pedb 3BYy4UT B
€CTEeCTBEHHOM TeMIle 0e3 rpyObix (QoHeTHdeckux ommoOok. Jlekcuka
aJIcKBaTHA CHUTYaIlMH, PEIKHUE TPaMMAaTHYECKUE OIMMOKH HE MEIIAf0T
KOMMYHUKAIIMHA. YBEPEHHO BIIaJICET IIUPPOBBIM HHCTPYMEHTAPHEM JIISI
W3yYeHUs] MHOCTPAHHOTO S3bIKa. PErynspHO HCIIOJIb3yeT MOOWIBHBIC
NPUIIOKEHHS 111 Pa3BUTHSI HABBIKOB ayIMPOBAaHUs 1 KOMMYHHUKAIIHH.

90-100

JlaeT ToaHbI U TpaMMaTHYECKU MPABWIBHBIM OTBET HA BOIPOC,
3HAET JIEKCUKY T10 TEME, HO HE BCET/a JIETKO MOKET el onepupoBath. B
OTJIEIBHBIX CIIOBAX JOMYCKaIOTCS (DOHETHUYECKHE OIIMOKHU (HArpuMep,
3aMeHa aHTJIMHCKUX (OHEM, CXOIHBIX C PYCCKUMH).  3aTpyaHEH
pa3roBOp Ha HMHOCTPAHHOM SI3bIKE IO ONPEIEIEHHBIM CHUTYaIUsIM
oOmeHus. 3HaeT U POBbIE TUIATPOPMBI, MOOUITBHBIC IPUITOKEHUS TSI
W3YUYEHUs MHOCTPAHHOTO SI3bIKA, YACTHYHO HUCIIOJIB3YET HX.

81-89

KomMyHukanus 3aTpyiHEHa, peub HANOJIHEHA HEONPaBIaHHBIM
KonmmuecTBOM may3. OOmas wWHTOHAIMs B  OOJBIIEH CTECHH
oOyClIOBIIeHAa BIMSHUEM POJHOTO s3bIKa. [ paMMmaruyeckue U
JEKCUYECKHUE OLIMOKH 3aMETHO BIHSIOT HA Bocnpusitue peun. [lonumaer
aJalTUPOBAHHBIE JUISI CBOETO YPOBHS ayAMO3alMCH, YMEET YHUTaTh
KOPOTKHE TEKCThI M YJIABJIMBATh OCHOBHBIC HJEU. 3HAET MHU(PPOBHIE
m1aTGOpMbl, MOOUJIBHBIE MPUIIOKEHUS ISl U3YYEHHUS! MWHOCTPAHHOTO
S13bIKa, HO UCIIOJIb3YET TOJIBKO MO PEKOMEH AN NPENOAABATENS.

71-80

KomMyHuKanusi CymeCTBEHHO 3aTpyJHEHA, HE MNPOSBISAET
pEUYEBOM MHULHMATUBBI, HAPYIIAET CUCTEMHO-SI3BIKOBBIE HOPMBI. Peub
BOCIIPUHUMAETCS C TPYJIOM M3-3a OOJIBIIOT0 KOJIMYECTBA JEKCUUYECKHUX,

60-70
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rpaMMaTHYECKUX U (POHETUUECKUX OIIMOOK. YacTuuHO 3HAaeT U POBbIE
m1aTQopMbl, MOOMIIbHBIE MPUIIOKEHUS ISl U3YYEHUS UHOCTPAHHOTO
A3bIKa, HO HE YMEET MCNOJIb30BaATh UX.

KoMmyHukatuBHas 3agada He pemieHa. Cnabo yCBOEH SI3BIKOBOU
MaTepHall, OTKIIOHEHUE OT SI3bIKOBBIX HOPM, KOTOpOE€ HE MO3BOJIIET
IOHATh COAEpXkKaHWe OONbIIEH 4YacTU CKa3aHHOro. JleMoHcTpupyer
HENOHMMAaHWEe  BONPOCOB, OTBEYaeT C  HaJU4YUEM  IPyOBIX
rpaMMaTHYECKUX OMMOOK B OTBETE, IMOO HE OTBEYAEeT Ha BoNpockl. He
3HaeT HUQPOBbIE MIATHOPMBI, MOOMIIbHBIE TIPUIIOKEHUS JJI1 U3YUCHHUS
MHOCTPAHHOTO SI3bIKA.

Menee
60

Pabora Ha mpakTHYEeCKOM 3aHATHUH SBIISCTCS (POPMOM KOHTPOJISI JIsl OLEHKHU
YPOBHSI OCBOCHUSI KOMIIETEHIIMM, MPUMEHSIEMOW Ha MPaKTUYECKUX 3aHATUsAX. Ha
3aHSITUM MOJKET MPOBOJUTHCS YCTHBIA OMNPOC, MUCHMEHHBIA TECT, BBITIOJTHEHUE
WHIUBUIYAJIbHBIX 3aJaHUM W  TPEHUPOBOYHBIX  YNPAKHEHHH, TPOCMOTP
BUJIEOpPECYpCOB, aynupoBaHue. Bce 3tu (opmbl, Takum o0pa3oM, BKIHOYAIOT
00s13aTeNTbHYIO JIJI BCEX CTYJIEHTOB OIEHKY TEKYIIETO KOHTPOJIS 3HAHUHA.

IIpuMepHBIN BAPDHAHT NPAKTHYECKOI0 3AHATHS HA TEMY:

Ilnan 3ansiTHA.

IucbmenHast peub: [IMCEMEHHBIN MEPEBOJ pycckoro Tekcta «The most
common  recruiting challenges and hoe to  overcome  themy.
https://resources.workable.com/stories-and-insights/common-recruiting-challenges

YcTHast MOHOJIOTHYECKas pe€4b: nmepecKa3 TCKCTa.

I'pammaruxka: Word Order — adverbs with the verbs. Beimonnute
rpaMMaTHYECKHI TECT 110 JaHHOM TeMe Ha omaiiH TpeHaxépe Online Test Pad

https://onlinetestpad.com/ru/tests/english

Hcnosib30BaHne HHTEPAKTHUBHOM NOCKH: CTyAEHTHI UCIOIB3YIOT I0CKY U
OpYTrUe TEXHUYECKUE CPEICTBA I CBOMX ITPE3EHTALIUM.

AynupoBanue. llpociymaiite 3anmuch U OTBETBTE HA  BOMIPOCHI:
https://www.youtube.com/results?search_query=job+hunting+ielts+listening+test+
answers OGcyauTe peajabHbIE BO3SMOKHOCTH HallTH padoty Ha Head Hunter.

Posesas urpa: Student A. Meet a colleague at the airport. Introduce yourself
and people with you. Make a small talk. Student B. You are met at the airport by
your colleague. Make a small talk with him about his new job and he introduces you
to his colleagues.

Project Work Work out a week — long business travel program for a group
of businessmen working in (choose any industry). Include meetings, visiting
exhibitions, conferences or congresses and sightseeing. Work out the itinerary
comprised of one or several cities or countries. Make all necessary travel
arrangements including visas, tickets, transfers and accommodations. Present your
program to your clients.
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CocraBbTe mporpamMmy OHW3HEC MYTEHIECTBUS [JIsl IpyNIbl OM3HECMEHOB,
BKJIrO4as BCTPCUH, BBICTaBKH, OCMOTP ﬂOCTOHpHMeaneHBHOCTeﬁ n T.O.
Pa3zpaboraiite MapiipyT, HOJArOTOBLTE MPE3EHTAIUIO JIJIs1 KIIMEHTOB.

Case-study: You are looking for a job. What position do you want to find?
Describe everything you are going to do to find a good job. List the sources of
Information you will use, people you will meet, etc. Write letters of application,
resume and CV. Get references from people who know you and can recommend you
for the position.

Haiinure war-rpynmy, B KOTOpo#l Ben€rcsi 0OCYy>KIeHHUE TOucKa paboThl B
BGJII/IKO6pI/ITaHI/II/I U IIPUMHUTC Yy4aCTUC B O6CY)KIICHI/II/I. Pacmieuaraiite uar-jgor u
HpO&HaJII/ISI/IpyﬁTC €0 Ha HaAJIN4uc CHGHI/I(bI/I‘{eCKOI‘/’I JICKCUKHU W OLCHOYHBIX
mpujiaraTciibHbIX.

Reporting verbs. Prepositional verbs. Beimonnenne owmaiiH Tecta Ha
wiatgopme Online Test Pad https://onlinetestpad.com/ru/tests/english.

Crynenram mnpemnaraetcs ycraHoBuTh Hellotalk u maiitm coGecemnuka-
HOCHUTEIA sI3bIKa. Pacckaxkure HapTHépy ITO IMEPETIUCKE O AOCTOIIPHUMCUATCIIBHOCTAX
Bamiero ropoaa. HOHpOCI/ITe €Tr0 pacCKa3aTb O AOCTOIIPHUMCUYATCIIBHOCTAX TOpoaa,
rae oH xuBeT. https://www.hellotalk.com/.

2.1.2. TBopueckue padoThbl, COUMHEHUSI, ICCE, MPE3EHTAIMHU
KpuTtepun oneHuBaHUsI TBOPYECKUX padoT

Kpurtepun oueHuBanus bassl
Coneprkanre TBOPUYECKUX pabOT OTpakaeT BCE aCHEKThI, yKa3aHHbIE
B 3Q/IaHUH; CTUJIEBOE OOPMIICHUE PEUH BHIOPAHO MPABHIIBHO.
TexcT opraHm3oBaH MaKCHUMaJbHO TMPaBUJIBHO, pa3lenéH Ha
ao3anpl. [IpogeMoHcTpupoBaHa oTiaMYHAs Jiekcuka, npaktudecku | 90-100
HET HAPYIICHUH B HCTIOJIb30BAHUH JIEKCUKHU.
Hcnonp3oBana 1mpaBwiIbHasg TrpaMMaTuKa. [’ paMmaThyecKux
OImMOOK MOUTH HET (Jlomyckaetcs 1-2 HerpyObie OmmOKH).
CopnepxaHue TBOPYECKHMX pabOT OTpakaeT HE BCE aCIEKTHI,
yKa3aHHbIC B 33J]aHU. TEeKCT OpraHn30BaH MPABUIIBHO, pa3/IeliéH Ha
a63arpl. [IpakTuecku HET HapyIICHUH B UCTIOIH30BAHUHU JIEKCHUKH. 80-89
[IpakTuuecku OTCYTCTBYIOT rpaMMaTHYECKHE OIINOKH
(momyckaetcs 4-5 HerpyObIX OMMOOK).
3aaHne BBHIMIOJHEHO HE MOJTHOCTHIO: COJEPIKaHUE OTPaKaeT HE BCE
aCMeKThl, YyKa3aHHbIE B 3aJaHUH, BCTPEYAIOTCS HAPYIICHHS

CTHIIEBOTO OMOPMIICHHSI PEYH W/WJIM TPHUHSTHIX B S3BIKE HOPM 66-79
BEKJIMBOCTH.

OTcyTCTBYeT JOTrMKa B TOCTPOCHHMHM BBICKA3bIBAHUS;, MPUHSITHIC

HOpMBI OopMIIeHHSI COUMHEHUsI He coOmoaatorca. [loHnmanue 60-65

TEKCTa 3aTPYJHEHO H3-3a MHOXKECTBA JICKCHKO-TPAMMATHYCCKHX
OIIHOOK.
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IIpuMepHasi TeMaTHKA TBOPYECKUX PadoT

1. Do you agree or disagree with the following statement? «English is the
easiest language for studies». Use specific reasons and examples to support your
answer.

2. Write an essay providing solution to a problem (150-180 words):
«Problems with Head Hunter».

3. Write an opinion essay (150-180 words): «Living in your country ».

4. Write an essay (150-180 words): «Modern means of communication.

5. Write an essay (150-180 words): «My hopes and ambitions ».

6. Write an opinion essay (150-180 words): «Celebrities’ life ».

7. Write an essay providing solution to a problem (150-180 words): «How to
predict a business disaster?».

8. Ilpu momomu pecypca TED ED otkpoiite Temy «HOw to process your
emotionsy». https://ed.ted.com/best_of web/Fpty6rIW#watch

- [IpocmoTpute Bueo.

- Otkporite Bkiaaaky THINK, orBeTbTe Ha ciemyroliyre BOIpOCH IO BHJICO:
What are reasons we fail to know ourselves? What tactics do people use to avoid
processing emotions? How can ignoring our emotions hurt us in the long run? What
Is an atmosphere conducive to processing your emotions?

- Wsyunre momomuutenbubiii Matepuan Additional Resources for you to
Explore Bo Bknaake Dig Deeper.

- OtkpoiiTe BriIaaky Discuss. B rpynmoBom varte BeIpa3uTe CBOE MHEHHUE 110
n3ydaemoii teme. IlogroroBpre MoHoj0r Ha Temy “How do you deal with your
emotions?”

9. Cosznaiite BUpTyadbHYIO 3KCKypcHto o Kazanu mpu momornu Storymap
(https://storymap.knightlab.com/) — onnatin-cepBrca ajst co3qaHus HHTCPAKTHBHOM
KapThl HA OCHOBE TEKCTa, M300pakeHui u Buaeo. Kak paspabarbiBaTh MapmipyT?
CHauana HEOOXOIUMO OIpPEAEIUTh TOYKH, MO KOTOPHIM OH OYyJET MPOJIOXKEH,
COCTaBHUTh CIHCOK MECT, O KOTOPHIX OYyJET paccKa3aHO B XOJI¢ BHUPTYaJIbHOTO
nyTenecTBus. ONTUMaIbHOE KOJTUYECTBO TAKUX «TOUYEK Ha KapTe» 7. Martepuanamu
M0 KaXJI0W TOYKE MapIIpyTa MOTYT OBITh TEKCTHI, (OTOrpaduu, BUIACOCIOKETHI,
aynuo. HM300pakeHHs] B BUPTYaJbHYIO 3KCKYPCHIO MOXHO J0OaBIISITh MO CCBHUIKE
un ¢ [1K, a Buneo — o ccpuike u3 YouTube. ['0TOBYI0 9KCKypCHIO MOKHO BCTaBUTh
B OJIOT WJIM Ha CAaWT, a TaKKe MOJCIUTHCS € B COMMAIBHBIX ceTax. [IpencraBpTe
TOTOBYIO 9KCKYPCHIO B KJIaccCe.

10. Ucnonwsyiite TED talks. [Ipunoxkenue sBuseTcss MOOWIBHON Bepcuei
Be0-caiiTa, KOTOPBIN B CBOIO OUEPE/Ib SBISICTCS OTYETOM €KETO/THBIX KOH(EepEHITNH,
kotopbeie mpoBoxasaTcs kak B CIIA. TED (a66peBuatypa ot anri. Technology
Entertainment Design - Texunonoruu, pa3siedenus, nu3aita). Ha caiite TED talks
MoCcMOTpUTE BUAco-BhicTyuieHne Aomawa Shields ¢ nazBanuem «How we’ll find
life on other planets». Ecaun HeoO0Xxoaumo, BKIIOUNWTE aHTIUKWCKHAE WM PYCCKHE
cyoTuTpsl. O3HAKOMBTECHh C TEMOM, BbIyUHTE HOBBIE cjoBa. I[loaroToBhTE MUHU-

MOHOJIOT Ha 3 MHUHYTbI, B KOTOPOM HYKHO BbIPa3UuTh CBOC MHCHHC HAa BBICKA3aHHYIO
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npo0JieMy U paccKaszaTh, UTO BbI JIyMaeTe O KU3HU Ha APYTUX MJIaHeTaX. XOTUTE JIH
BBl MOOBIBATh Ha JAPYroM IJIaHETe, €CIU Jla, TO Ha KaKOW, €Clu HET, TO MOYEMY.
MOoHOJIOTH CYIIAITCS U 00CYKIaI0TCSl Ha 3aHATHH.

11. TMoaroroBka npe3enTanmii B Power Point Ha TeMsr:

- The most unusual company structures.

- The most unusual commercials.

12. You are a manager at a car show. Make an advertisement of the chosen
car. Make a presentation to customers. Use real information.

13. For your ideal hotel make a booklet for travel agencies. Include name,
location, facilities and services and as many details as possible in the booklet.
Present your booklet to your group.

14.Complete the SWOT analysis with the different elements of any

company’s Strategic position.

2.1.3. Koutpoabhasi pabora

Kpurtepuu oneHMBaHusi KOHTPOJIBHON PadoThI
OIHEHKA PE3YJIBTAT

CTymeHT MpeACTaBWI KOHTPONbHYH pabory B | 86-100 6amna
YCTAaHOBJICHHBIH CpOK W OGOpPMIII €€ B CTPOTOM
COOTBETCTBHHM C W3JIOKCHHBIMH TPEOOBAHUSAMU; IIPHU
BBIMIOJTHEHUN YIPOKHEHHH II0Ka3aJl BBICOKHHA YPOBCHB
3HAHMS JICKCHKO-TPAMMaTHYECKOTO M CTPAHOBEIYECKOTO
MaTepHalia 1o 3aJIaHHOH TeMaTHKeE, MPOSBUJI TBOPYECKUH
MOJXOJ MPHU OTBETC HAa BOIPOCHI, BBIMOJHWI pPadoOTy
IPaMOTHO C TOYKH 3pPCHHS IOCTABJIICHHOW 3aJiayu, T.e. 0¢3
omuOOK W HEIOYETOB WM JONMYCTHJI HE 00Jiee OJHOTO

HEeJoYeTa.

Crynent MpeICTaBUII KOHTPOJIbHYIO B | 71-85 6amna
YCTaHOBJICHHBIN CPOK M O(OpPMIII €€ B COOTBETCTBHH C
U3JIO)KCHHBIMU ~ TpeOOBAaHUSAMH, TPU  BBIMOJIHECHUU

YIPaXHEHUH MMOKa3aJl XOPOLIUA YPOBEHb 3HAHUS JIEKCUKO-
rpaMMaTUYECKOr0 U CTPAHOBEAYECKOrOo Marepuajna Io
3a1aHHOMN TEMAaTHKE, MPaKTUYECKU pPaBUIILHO
chopMynHpoBaT OTBETHl Ha TIOCTABICHHBIE BOIPOCHI,
npencTaBui o0Iee 3HaHue HHPOpMaIUU Mo IpodIIeMe;

BBITIOJTHUJI Pa0O0Ty MOJTHOCTHIO, HO JIOMYCTHI B HEH:
a) He OoJsiee OJHOM TpyOOil OIIMOKK M OJHOTO HeaoueTa 0)
wH He 0oJiee TBYX-TPEX HEJIOUETOB.

Cryment mpenctaBmwi paboTy B ycTaHoBieHHbBIH | 60-70 GamtoB
CPOK, Tipu 0pOpPMIIEHUH PabOThl JOMYCTUJ 3HAYUTEIIbHBIC
OTKJIOHEHUSI OT W3J0KEHHBIX TpeOOBaHMI; MOKa3al
JIOCTATOYHBbIE 3HAHUSI M0 OCHOBHBIM TE€MaM KOHTPOJIBbHOM
paboThl; BBHINOJHWI HE MEHEe TMOJOBUHBI palbOThl U
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JIOIYCTUJI B HEH a) He OoJiee ABYX IpyObIX OoMIKMOOK, 0) Win
He OoJiee OJHOM IpyOoOH OMIMOKH M OJHOTO HEI0YeTa, B)
WK He 0oJee ABYX-TPeX HErpyObIX OMIMOOK, I') WK OAHOU
HerpyOoil oOmuOKM U TpexX HEAO0YEeTOB, J) WIH TMpHU
OTCYTCTBUHU OMMOOK, HO PU HAJTMYHMH 4-5 HEJI0UYETOB.

Uucno ommbOK W HEJO0YETOB MPEBOCXOAUT HOpMY, | Menee 60 OamnoB
Opu  KOTOPOW MOXKET ObITh BBICTaBJI€Ha  OLIEHKa
«YAOBJIETBOPUTENHHO» WM €CIU TMPABUIBHO BBINOJHEHO
MEHEee TMOJOBUHBI PaldOThl; CTYIEHT HE MPUCTyNal K
BBIMIOJTHEHUIO pa0OTHI WIIM MPAaBUIIBHO BHIMIOJIHUI HE OoJiee
10 npo1eHTOB BCEX 3aTaHUM.

KontpoabHas padora 1.
I. Fill in the gaps with the words.
marketing mix marketing satisfy persuade needs customers
positioned

1) Today competition is stiff, and companies which can best of the
customers will survive and make the largest profits.

2) The factors that help a firm to sell its products are known as the .

3) means promoting goods and services to customers.

4) The product should be distributed to the most convenient place for __ to
buy it.

5) The company is looking for a trade representative possessing high
communicative skills and being able to people.

6) "Zolotaya bochka" is on the market as beer of high quality.

2. Complete the sentences with the words below:
manager, subordinates, coach, chief executive (CEO), workers, staff,
directors, employee.

1. The new improved the morale in the department.

2. The praised his team upon reaching the Cup Final.

3. Our board of meets every three months to discuss
strategy.

4. The factory went on strike because of law pay.

5. The share price went up when the new was appointed.

6. | have to do the appraisals for the six who report to me.

7. An aggressive management style led to an increase in turnover.

8. Every in the company gets health and safety training.

3. Complete the sentences. Use the correct form of the verb in brackets.
1 I was thinking about him when he (ring) me!
2 You’re lucky I’m still here. 1 (get) ready to go out when you phoned.
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3 Last week the boss (say) he would give me a pay rise, because | was so
hard-working.

4 Real Madrid (win) 2—-0 at half time, but they lost the match 3-2.

5 As soon as | arrived, we (order) our food — everyone had waited for me.
61 (already / finish) cooking when Maria offered to help.

7 We were really tired when we arrived because we (not sleep) for 26
hours.

VOCABULARY
4 Complete the sentences with one word.
Example: | get fit by running every morning.
1 It is very important to warm before doing sport.
2 A football is about 100 metres long.
3 Volleyball and basketball are usually played indoors in a sports
4 There is a new ski in my town and it is indoors.
5 In the NBA a basketball Is about 28 metres long.
6 Mike got  when he fell on the basketball court and he couldn’t finish the game.

5 Complete the sentences with the correct words.

Example: Jim’s really shy. He hates meeting new people. shy sensitive extrovert

1 Julia sometimes gets if she’s not allowed to do what she wants.
sensible moody mean

2 You’re too . Please let me pay this time! generous honest sensitive
3 Debra was very tonight. Do you think she’s OK?  extrovert shy quiet
4 Dave’s just because you got a higher score in the test yesterday.
ambitious spoilt jealous

5 In sport, boys are often more than girls. They always want to win.

bossy competitive reliable

6 You should think about how other people feel instead of being so !
spoilt independent selfish

7 My brother’s so . He can talk to anyone about anything. insecure
sociable manipulative

KounTtpoabHas padora 2.
1 Complete the dialogues with the verbs. Use the present perfect simple
or the past simple.
Example: I’ve been to Beijing, but I’ve never been (not / go) to Shanghai.
Andy Hello, could I speak to Mr Jackson, please?

Beth I’msorry, he 1 (just / go) into a meeting.

lan 2 (you / ever/ lend) anyone your car?

Steve Yes, | lent it to my brother and | would never do it again!

Petra 3 (you / take) out any money from the cash machine this

morning?
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Toby No, because I had £30 in my wallet. Doctor What seems to be the
problem?

Jack | 4 (fall) over playing basketball. I think I 5
(break) my finger.
Paul How long 6 (you / know) each other?
Lisa Well, we 7 (meet) in 1998 and we’ve been good friends since.

2 Divide these words and phrases into two categories: cars and taxis and
buses and trains.

get a lift a double decker share a taxi

hitchhike take the underground buy a return ticket

catch number 9 use public transport  pay the fare

put your foot down it’s delayed go on the sleeper

mIss your connection change at Swindon  sit on the top deck
a buffet car stuck in a traffic jam get on/off

get in/out of a bus lane hail a taxi

a taxi rank sit in the passenger seat

reserve a first class seat miss the intercity express

CARS AND TAXIS — get a lift, share a taxi, hitchhike , put your foot down,
stuck in a traffic jam, get on/off, hail a taxi, a taxi rank, sit in the passenger seat

BUSES AND TRAINS - a double decker, buy a return ticket, catch number
9, use public transport, pay the fare, take the underground, it’s delayed, go on the
sleeper, miss your connection, change at Swindon, sit on the top deck, a buffet car,
get in/out of a bus, lane, reserve a first class seat miss the intercity express

3 Write the comparative or superlative form of the adjectives.
Example: The people in Ireland are some of the friendliest (friendly) in the
world.

1 | think this design is (interesting) than that one.

2 When we all checked in, Sarah’s luggage was (heavy).

3 Is transport here (expensive) as in your country?

4 The trains in Japan are (modern) I’ve ever travelled on.

5 That was probably (bad) meal we’ve ever had in a restaurant!
6 She looks much (good) with long hair.

7 My new office is (tiny) as my last one.

4 Complete the sentences with the correct word(s).

Example: I’'m just going to take out some money before we go to the cinema.
up out with

I ’m trying not to money on clothes I will never wear. invest
waste charge
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2 1tryto some of my salary every month so that | can go travelling.
save afford cost

3 My parents me some money so | could buy a car.  borrowed
owed lent

4 When he’s twenty-one, he’s going to money from his
grandmother, who died last year. invest inherit take out

5 We were charged $170 the bottle of champagne! at with for

6 Let me pay you the money you lent me. for with back

7 1 need a from the bank because | spent more money than | have.

loan tax mortgage

5 Write the synonyms.

Example: very tasty delicious
1 very dirty

2 very freezing

3 very hot

4 very frightened

5 very starving

6 very angry

7 very bad

6 PacnoJio:xxkure 4actu A€J0BOIro mvMcbMa B INIPAaBUWJIBHOM MOPHAIAKE.
HUcnoabdyuure UHTEpHET-pPECypPCHI.

1. | am interested in applying for the accounting clerk position recently
advertised in The New Your Times. The skills | have developed from my work
experience and academic background support my candidacy for the announced
position. 1 would like an opportunity to discuss your specific needs very much.
Thank you for considering me for this position.

2. Mrs Mary Jones Director of campus Relations 54 West Third Street Albany,
NY 10056

3. Yours sincerely, John K. Alberts Accounting Specialist 4. Dear Mrs Jones,

5. 27 University Avenue Brooklyn NY 11288 11 April 2008

KounTpoabHas padora 2.

1. Complete this letter of enquiry by putting the correct preposition in
each space.

Dear Sir or Madam,

| am a 20-year-old student ... (1) Finance Faculty ... (2) the University of
Hanover in Germany and [ am writing to enquire ... (3) career opportunities ...(4)
your company. | have visited your website and | see that you have an innovative and
open-minded approach ... (5) the recruitment and management ... (6) personnel
within your company. [ am ... (7) my final year of a four-year course of studies and

[ am particularly interested ... (8) working ... (9) the area of financial management.
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My particular specialization is Finance, and ... (10) my final project, I have
investigated the most successful financial instruments ... (11) business. I would be
most grateful if you could send me information ... (12) what opportunities exist in
your company, either ... (13) a graduate trainee ... (14) a year time or for an
internship ... (15) the nearest future. Could you also tell me how I should apply?
Thank you ... (16) advance. Look forward ... (17) hearing ... (18) you.
Yours faithfully,
Andrew Thomas

2. BbiOepute pemuky, Hau0ojiee COOTBETCTBYIOIIYI) CHTYallHH
o0meHus:

A) Karen: “Excuse me. Do you think you could tell me the name of the
Human Resources? Daniel: * ”

1. That’s OK

2. Yes, of course.

3. Er... ’m very sorry, but I only started work here last week.

4. What’s the problem?

B) Tim: “Hi. How are you? You look a bit tired.

Karen: “ ”

1. By the way, Tim, do you fancy going

2. Mmm, it’s a tough problem.

3. Really?

4. | feel absolutely stressed out.

C) Lisa: “Are you busy, Pete? Pete: “ ”

1. Oh, hi Lisa!

2. No, why?

3. What?

4. No, not at all.

D) Karen: “Karen Wade speaking” Sophie: “

1. Great.

2. You poor thing. What’s happened?

3. What’s up?

4. Hi, Karen. It’s Sophie.

b4

3 Complete the phrases with the correct word.

Example: I didn’t hang up , something happened to my mobile.

1 You must t off your mobile before you go into the cinema.

2 | have to go to a meeting. Can you call me b in half an hour?

3 I’ve just bought a new mobile; I must choose a new ring t

4 I’m sorry, | think | dialled the wrong n

5 ’m trying to call Sarah, but her line’s been e for half an hour; she
must be talking to her boyfriend.

61sentyouat earlier — did you get it?
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7 The person you are calling is not available at the moment. Please leave a
m after the beep.

4 Complete the sentences.

Example: She has short curly hair.

1 I wear my hair ina (xBocrt) to keep it out of my eyes.

2 My grandfather has a thick white (6opona). He looks a bit like Father
Christmas!

3 She has (BoanwucTeie) dark hair.

4 Darren’s completely (awichif) now. I didn’t recognize him without hair!

5 He’s (xopomo-cioxen) because he does a lot of swimming and surfing.

6 | was a bit (c mumauM Becom) last year, but now I’m really slim again.

5. Omnpenenure, K KaKOMy BHIY /1€eJOBOr0 JOKYMEHTA OTHOCUTCSI
NpeACTABJIEHHbIN HUKE OTPHIBOK.

...................................................... Thanks you for your fax dated
13 May concerning your order for five of our drills. We must apologize for the delay
in shipping this order. This was due to unforeseen circumstances. However, we are
dealing with your order now and it will be sent without further delay.

(From Company to Company by A. Littlejohn)

a.CVv

b. Letter of apology

c. Letter of application

d. Memo

6. Watch the video “Who owns Antarctica?” wusing TED ED
https://ed.ted.com/best_of web/ARtLBL6P and answer the questions:
What is the common heritage of mankind?
What issues have risen from the common heritage of mankind principle?
What was the first Cold War disarmament treaty?
Why will a country’s claim to Antarctica matter in the 2040°s? What resources
will countries be most interested in?

®oH OLIEHOYHBIX CpeaACTB M IKAJIA OHCHUBAHUA
AJIHA IPOMEKYTOIYHOI'0 KOHTPOJIHA

DOoHJ OLIEHOYHBIX CPEJACTB AJI IPOBEPKHU 3HAHUUA U YMEHUU
(BOMPOCHI M 3aJaHUSA K 324eTy)

HpnMeprle BOIIPOCHI M 3a1aHUA K 3a9€Ty

1. HquHTaﬁTe TEKCT U BBIIIOJTHUTC 3alaHUA
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https://ed.ted.com/best_of_web/ARtLBL6P

1. Statistical data can help us to
1) understand society and social trends
2) analyze recent publications
3) change people's habits
2. The average British family lives in a semi-detached house in the.... of England.
1) north
2) west
3) south
3. They own their house which is situated ....... of a large town.
1) in the center
2) in the industrial part
3) in the suburbs
4. Father in the average British family earns.
1) 200 a week
2) 2000 a months
3) 40 a week
5. Mother in the average British family works.
1) every day
2) several days a week
3) far from the house
6. Is not among the most popular activities of the average British family.
1) Going to the cinema
2) Going to the pub
3) Going hiking

There is, of course, no such thing as the average British family but statistical
data can help us to understand a society and social trends. Every year official
statistics based on questionnaires and surveys are published and these provide a lot
of useful information on people's habits. This profile is based on one of their recent
publications. So what is the average British family?

The average British family lives in a semi-detached house with a garden in
the south of England. They own their house, which is situated in the suburbs of a
large town. The house has three bedrooms. On average they have two children and
a pet. The family drives a two-year-old Ford Cortina.

He works in the office of an engineering company for 40 hours a week and
earns 200 per week. He starts at 9.00 in the morning and finishes at 5.30 in the
evening. He goes to work by car, which takes him 20 minutes. He doesn't particularly
like his job but there are chances of promotion.

She works three days a week and earns 95. She works locally and goes there
by bus. She quite likes her job as it gets her out of the house, she meets people, and
it is close to the children's school.

The children go to a state school which is a few miles from home. A special
bus comes to pick them up every day. They are at school from 9.00 to 3.30.

The most popular evening entertainment is watching television or video,

which the average person does for two and a half hours a day. After that, the next
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most popular activity is visiting friends, going to the cinema or a restaurant, or going
to the pub. The most popular hobby is gardening and the most popular sports are
fishing, football and tennis.

2. Act as an interpreter at a big enterprise. The Managing Director
(Mr.Smirnov) will have a meeting with a new partner (Mr.Simms) and wants
him to get acquainted with the structure of the enterprise, leading persons, and
staff responsibilities.

Mr.Smirnov: 1o0Opsiii aens. Pag Bctpeue ¢ Bamu. Mens 3oyt Iletp
NBanoBny CMHpHOB. Sl IUPEKTOpP 3TOro MNpeanpuATus. Mbl ChHbIIaIA MHOTO
JIECTHBIX OT3BIBOB O Baeit (1)I/IpMe KaK O TIIOCTAaBIIUKEC COBpGMCHHCﬁLHHX
KOMITBROTCPHBIX TEXHOJIOTUH.

INterpreter: ..

Mr.Smirnov: HaﬂeeMCSI, 4dTO IMOCJIC 3HAKOMCTBA C HAIIUM MPCAIPUATHCM U
€To COTpYAHUKAMU Y Bac cnoxutcs BCPHOC NIPCACTABICHUC O CTHUJIC HameHn pa60TLI,
U 9TO 6y}IeT HOJIFOTOBKOﬁ K IIoAIMMCAHUIO 6y}IyIIII/IX KOHTPAKTOB MW YCIICOIHOT'O
COTPpYIHUYECTBA.

INEEIPIEtEr: e

Mr.Simms: Good morning. Nice to meet you, Mr. Smirnov. My name’s Alex
Simms. I’m a Sales Manager at «Apple Computers, Inc.» It’s a well-known English
computer company with clients all over the world and good reputation as a reliable
partner. Thank you for warm reception and the possibility to get general information
about your enterprise and staff. It will be very useful for me.

INTEIPreter: .o

Mr.Smirnov: Ha mamem mnpemnpustun pabotaetr 500 coTpyaHHKOB.
PykoBoauT ero  AeATENBbHOCTHIO MPaBICHUE, KOTOPOE COCTOUT U3 OJWHHAJLIATH
YEJIOBEK M BO3IJIABJISETCS mpenacenaresneM. Ha HameM mpeanpusaTuy CylmecTBYeT
JECSATh OTHEJOB, CPEIW HHUX: IMPOU3BOIACTBEHHBIM OTIEI, OTIEN peaTu3allnH,
(UHAHCOBBIM OT/EN, OTHeN (PUHAHCOBOIO IPOTHO3UPOBAHUSA, OTIEHT KaJIpoB,
TPAHCIIOPTHBIN OTIEI, OT/IE MAPKETUHT A, FOPUIUIYCCKUN OTAEN.

INTEIPreter: .o

Mr.Simms: | see that you have a sufficient staff to work successfully at the
computer market. As we are dealing with computer technologies to achieve best
results it’s necessary to organize the work of Finance, Sales, Research and
Development Departments at the high level. Could you dwell on some details of the
work of these Departments at your enterprise?

INTEIPreter: i

Mr.Smirnov: Hamr ¢uHaHCOBBIA OTIEN 3aHUMAETCS BCEMH BOIPOCAMH
¢uHaHCOBOTO OOecmeueHrs paldoThl MpeanpusTHs. B HETo BXOAAT: TJABHBIN
Oyxrantep, Kaccup, Oyxrajrep MO paboTe C 3apyOS)KHBIMH IMapTHEPAMH,
CreUUanucT 1o (UHAHCOBOMY TMPOTHO3UPOBAHUIO U  PA3BUTHIO  PpabOThI
peanpusIThS.

INterpreter: ...

Mr.Simms: As | know you have excellent specialists in this sphere. They are

experienced and skillful persons in the questions of finance, tax legislation.
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INEEIPIELEr: ..ceveeeeeeee e e e e

Kpurtepuu oueHKH ypOBHSI YCBOCHHS 3HAHUM, YMEHUI
10 pe3yabTaraM 3a4yera

XapaKTepHCTHKaOTBeTa

EBponeiickas
OlleHKA

PyGexxubie
0aJIIBI

Ornenka

Yposenn

copMupoBaHHOCTH

(V)

KOMIIeTEHIIUH

[IpolineHHblii  MaTepuan  yYCBOEH
MOJHOCTBIO. YMEHHWE BBICKA3aThCA 10
MPOWICHHBIM TeMaM Teme B (Qopme
MOHOJIOTA, JIOTUYHO TIOCTPOUTH CBOE
BBICKa3bIBaHHE, TMPOJECMOHCTPUPOBATH
BJIaJICHUE DPAa3HOOOpPA3HBIMU TI'paMMaTu-
YECKHUMH CTPYKTYpaMH UM XOPOLIUM
CIIOBapHbIM  3allacOM B COOTBETCTBUH
C IIOCTAaBJICHHOM  3aJaueci. VYMenue
HayaTh, MOJJIEPXKaTh M  3aKOHYUTh
Oeceny, 3a/1aBaTh MHTEPECYIOIINE
BOINPOCHI/ COOOIIATh 3amnpaniuBaeMyro
nH(pOpMaLIKIO; TMPUTIIANIATE/ TIPUHUMATD
MpUralieHus (BEXIUBO OTKa3bIBAThCH,
0OBSICHSS MIPUYUHY); JlaBaTh
COBET/pPEKOMEHJAIIHH.

100-96

3a4YTCHO

Hcnonb3zyemblit JIEKCUKO-TpaMMa-
TUYECKUM  MaTepual  COOTBETCTBYET
MOCTaBJIEHHOU KOMM YHUKATUBHOU
3a/1ayve. JlemoHCTpUpYyeTCs
pazHooOpa3Hblii CIOBAapHBIA 3amac U
BJIaJICHUE TPOCTBIMU U CJIIOAKHBIMU I'paM-
MaTHYECKUMU CTPYKTYpamH,
HCTIOJIb3YIOTCA paziuyHbIe THUIIBI
MPEJI0KEHNN. Jlexcuko-
rpaMMAaTUYECKUE OIIMOKU MPAKTUUYECKH
OTCYTCTBYIOT (Aomyckaetrcs He Oonee 4
HErpyObIX  SI3BIKOBBIX  OIIMOOK, HE
3aTPYIHSIONINX MOHIMAaHKE)

95-91

3a4YTCHO

IToBbIlIeHHBIH YPOBEeHb ¢(hOPMUPOBAHHOCTH KOMIIECTECHIIMH
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[IpakTHuecku Bech MaTepuall YCBOEH,
BCE 3BYKH B IIOTOKE PEUU IPOU3ZHOCSTCS
MPAaBUIILHO: HE OMyCKaloTCsl (POHEMATH-
YecKHe OIMMOKHM (MEHSIOIIME 3HaueHHE
BBICKA3bIBaHUs); COONIO/IaeTCs  Ipa-
BWIbHBIA MHTOHALIMOHHBIM  PHCYHOK.
Hcnone3yembrin JIEKCUKO-TpaMMa-
TUYECKUN Marepuan B LEJIOM
COOTBETCTBYET MOCTABJIEHHON
KOMMYHUKaTUBHOMN 3a7aue.
Habmronaercss HeKOoTOpoe 3aTpyJHEHHE
IpU MoA0Ope CJIOB U HETOUYHOCTH B HX
ynotpebdneHuu. Vcnosb3yroTest mpocThie
rpaMMaTHYeCKue CTPYKTYPBI.
JlomyckaroTcs IEKCUKO-TpaMMaTH4YECKHE
orrOku (He 0oJiee 6 A3BIKOBBIX OLIMOOK)

90-86

3a9YTCHO

3HaeT W UCIOJB3YeT JIEKCHYECKHE
€IVHUIBI U TPAMMATHYECKUE CTPYKTYPhI
B COOTBETCTBHE C MOCTABJIEHHON
KOMMYHUKATUBHOM 3a/1aueid; CIOKHOCTh
HCTIOJIb3YEMBIX rPaMMaTHYECKUX
CTPYKTYP. JleMoHCTpHpYyET
pPa3HOOOpa3HBIM CIIOBApHBIM 3amac u
BJIAJICHUE TPOCTBIMHU M  CJIOKHBIMHU
rpaMMaTUYECKUMU CTPYKTYpamH,
HCIIOJIb3YIOTCSA pazInyHbIe THIIBI
MPEI0KEHUMN. Jlexcuko-
rpaMMAaTUYECKUE OLIMOKU MPAKTUUYECKH
OTCYTCTBYIOT (momyckaetcs He Oojee 4
HErpyOBIX  SI3BIKOBBIX  OIIMOOK, HE
3aTPyJHSIONINX TOHUMAaHHeE).

85-81

3a4YTCHO

IlepeBoa mpencTaBiIEHHOTO TEKCTa
clieiaH MpaBUJIbHO, 11€71b BbICKA3bIBAHUS
JOCTUTHYTa HE IMOJHOCTBIO; Tema
packpbiTa B OrpaHUYCHHOM O0beMe (HE
BCE AaCMEKThl, yKa3aHHbIE B 3aJaHUMU,
PACKpBITHI; IaH OTBET HA OJIUH JIONOJIHU-
TenbHbIA BoTmipoc MJIM naHbl HETOYHBIE
OTBETHI HA 2 JIOTIOJTHUTEIIBHBIX BOIIPOCA)

71 -80

3a4YTCHO

(V)

ba3oBblii ypoBeHb ¢(pOPMUPOBAHHOCTH
KOMIIeTeHIH i

[TporeMOHCTPHPOBaH —TOCTATOYHBIH
CIIOBApHBIH 3a11ac, HO €CTh HETOYHOCTH U
omMOKM B yHoTpeOJEHHWH  CJIOB.
Hcnonb3yrorcs POCTHIE
rpaMMaTHYECKHE CTPYKTYPBI; JOMYIIEHBI
HerpyoOble sI3bIKOBbIE OLIMOKM (He Gosee
5), KOTOpBIE HE 3aTPYAHSIOT TOHUMAHHE.

70-66

3a4YTCHO

IHoporos
blii ypOBEHb
chopmupoBanH

(V)
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Crnioco6HOCTD CTy/eHTa
MIPOJEMOHCTPHPOBATH CAMOCTOSATEIBHOE
IIPUMEHEHNE 3HAHUM, YMEHUI U HABBIKOB
IpU TEPEeBOJIC WM BBICKA3bIBAHUH, HO
YPOBEHb OCBOCHHUS JUCHUIUIMHBI Y
obyugaemoro menee 50 %.

Nwmeer cnoBapHblii 3amac B 00beme
JIEKCHYECKOTO0 MHHUMYMa TMPOMIEHHBIX
TEM, HENPAaBUJIBHOE  HCIIOJIB30BAHHE
rpaMMaTHYECKHX CTPYKTYP,
MHOTOYHCIICHHBIE SI3BIKOBBIE OLIMOKH
3aTPYAHSIOT MOHUMAaHHUE U HE TIO3BOJISIOT
BBITIOJTHUTH MOCTaBICHHYIO
KOMMYHHUKATHBHYIO 33/1a4y.

E 65-61 324TeHO

3a9YTCHO

HenocraTounsrit CJIOBApHBIN
3arac; UMeeT oOlee mpeacTaBiIeHue 00
OCHOBHBIX TPAaMMaTHYECKUX SIBJICHUSX U
TIpaBUIIax pedeBoro ITHKETA,
XapaKTEePHBIX TUTS aHTIIUHCKOTO
Pa3rOBOPHOTO S3bIKA. Y MEET NEPEBOIUTh
ayTeHTUYHBIC aalITHPOBAHHBIC TEKCTHI C
AHTJIMHACKOTO SI3bIKa Ha PYCCKUUA €O Menee He 3auTeHno
CIOBapeM; M3BJEKaTh  MPOCTEHIIYIO 60
MH(OPMALIHIO U3 AHTJIOS3BIYHBIX YCTHBIX
Y MICbMEHHBIX HCTOYHUKOB 0€3 clloBaps;
HCIO0JIb30BATh Haubosee
pacnpoCTpaHEeHHblE  IpaMMAaTUYECKUE
CTpYKTYyphl. Brageer siemeHTapHBIMU
HaBbIKAMU  Pa3rOBOPHON  peyd  Ha
AHTJIMHCKOM SI3BIKE U I1EPEBOJIa TEKCTOB.

Henpoxoanoii
(He TOMYyCTUMBIil) YyPOBEHb

2.2.1. ®oH OLEHOYHBIX CPEACTB /ISl MPOBePKH C(HPOPMHPOBAHHOCTH
HABBIKOB (32/IaHUA K IK3aMEHY)

Ha »kx3ameHe 1o aHIIMICKOMY SI3BIKY CTYJIEHTaM IMpejaratorcsa TpHU
Borpoca. [lepBblii BOpocC HaIpaBieH Ha MPOBEPKY MOATOTOBKH MOHOJOra (00BheM
no 1500 3nakoB). [Ipu oTBeTE Ha BTOPOI BOMPOC MPOBEPSETCS YMEHUE CTYACHTOB
cAenaTb TEPEeBOJ TEKCTa C PYCCKOrO sI3bIKa Ha AaHIVIMUCKUN, HWCMOIb3YS
Google.translator, koppekTupysi HETOYHOCTH MAIIMHHOTO IepeBoia. B xome oTBera
Ha TPETUH BOMPOC CTYJAEHTHI JOJKHBI MPOJEMOHCTPUPOBATH KOMMYHUKATHUBHBIE
YMEHUS U HaBBIKK Oece/ibl Ha 3aJjaHHyl0 TeMy. Ha moJroToBky oTBeTa OTBOAUTCS
60 MUHYT.

HpHMeprIe BOIIPOCHI IK3AMECHAIIUOHHOI'0 oumJera:
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IIpumepnsiii Bonpoc Ha 1 3aganue: Speak on the topic

1. The biggest challenges businesses face today.
How to tackle Phishing Attacks.
3. Agua communication using modem.

N

IIpumepHnsbiii Bonpoc Ha 2 3aaanme. Render the text from Russian into
English

Ilpuem na pabomy nupenctaBisier coOol mpoiecc cOopa MEepBUUYHON
nHpOpMAIMK O KaHJIUJIATaX, KEIAINUX YJ4aCTBOBaTh B KOHKYpPCE Ha BAaKaHTHYIO
JOJIKHOCTh, UTOTOM TPOIIEIYPhl HAObOpa ABIsAETCS OaHK pe3roMe.

IToo6op nepconana — >TO MPOIECC MEPBOHAYAIBLHOTO BBISBICHHS JTYUIITHX
KaHJIUJATOB W3 TMPEACTABICHHOrO OOINEro 4YHCia IOCPEJICTBOM aHallu3a
XapaKTePUCTUK KaHIUAATOB M O0sA3aTENbHBIX TpeOOBaHWUN K BaKaHCHU. TaKuM
oOpa3zoMm, moabOOp TepcoHama KaK HWHCTPYMEHT MOXET NPHUMCHSTBCS IS
dbopMupoBaHUs pe3epBa KaJIpoB U JJIs MPOLECIyphl HaliMa TiepcoHaa.

Omoop nepconana — NpoUECC NETANBHOIO aHAIM3a OIPAHUYEHHOTO YHCIIa
KaHJUJAaTOB Ha BAKAHTHYIO JOJKHOCTb, KOTOPBIE YIOBIETBOPSIOT 00s13aTEIbHBIM
TpeOOBaHMSAM BaKaHCHM, Ha TPEIMET MX COOTBETCTBHS MPOYUM TPeOOBAHUSM,
npenbsBisgeMbiM paboronarenemM. OTOOp mepcoHaia MOXKET BKIIOYATh HECKOJIBKO
ATallOB HMHTEPBBIO M TECTOB, PE3YJbTATOM KOTOPBIX SBJISIETCS  BHIOOD
€AMHCTBEHHOTO0 KaHIuJaTa Ha BaKaHTHYIO JOJKHOCTb, Hauboiee MOJHO
yIOBJICTBOPSIOIIETO TPEOOBAHUSIM PabOTOAATENS.

Ilpuem — odhopmieHue KaHauAaTa Ha PadboTy.

OcHOBHOM 3aj1aueid CIIy>)kKObl YIPABJICHHUS MEPCOHAIOM IMPU HaliMe HOBBIX
PaOOTHUKOB SIBJISETCS YIOBICTBOPEHUE MOTPEOHOCTH (PUPMBI B TIEpCOHAIIE.

Haewm ocymectBnsiercs:

MIPH CO3/1aHUH (PUPMBI;
MIPYU pacIIUPEeHUH (PUPMBI;
IpH 3aMeHe PaOOTHUKOB, YBOJUBIIUXCS U3 (PUPMBI.

CyImecTBYIOT TpH TOAXOAa K  OINpEeTeHUIO TOHSATHA HaliMa m oTOopa
MepCcoHalIa: IOPUANIECCKUN, SKOHOMUYECKUN U MEKIUCIHUIIIMHAPHBIN.

KOpunndeckuii moaxos TpakTyeT HaeM M OTOOp C TO3WIUN JTOCTHKCHUS
pe3ysbTaTa B COTJIANIEHUSX Pa0dOTOAATENs W MPETCHACHTA MO TOBOAY KYIUIH —
MPOJIaXKH paboueit CHITBI, BEIPAKEHHOTO B TPYIOBOM COTJIAIICHUH WJIM KOHTPAKTE.
DOKOHOMUYECKUN TMOJX0J] pacCMaTpUBAEeT HAeM W OTOOP Kak B3aMMOCBSI3aHHYIO H
B3aMMOOOYCIIOBJICHHYIO II€TIh ATArlOB OT MOMCKA KaHIWJATOB Ha PBIHKE pabodeit
CWJIBI JI0 3aKJTIOYCHHS C Hanbojee MPUTOMHBIMU U3 HUX TPYAOBBIX KOHTPAKTOB.
Tpetuii moaxoa 00bEIUHIET MPEABIYIITHE JIBa.

IIpumepHbIe Bompockl HA 3 3a/IaHUeE!
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1. Role-play an interview between a candidate applying for the position of
a manager at a famous manufacturing company and the chair of the manufacturing
company.

2. Role-play a dialogue between two American/Russian school-leavers
who are discussing their educational and career opportunities. Give reasons for your
choice. Use Functional English

Student A: Your option is a middle-skill occupation, which does not require
a lot of education.

Student B: Your choice is a managerial career in an international company
requiring a Bachelor’s or even a Master’s degree.

3. Role-play a discussion between two senior managers about offering a
highflying female manager an expatriate assignment. Prioritize the reasons
supporting your opinion.

Role 1: An expatriate assignment for a married female manager is a bad idea:
she may not accept this offer because of her husband who is unlikely to agree for a
number of reasons to become a trailing spouse with all the hardships of this role.

Role 2: An expatriate assignment for a married female manager may work
out: the company should consider the husband's employment problems and offer
their employee a number of incentives and benefits for her trailing spouse.

4. Role-play a meeting between two HR managers discussing their company's
employment policy towards "unhealthy people”.

Debate the question whether lifestyles practiced off workplace should vs. should not
be considered in hiring, promoting or dismissing workers.

5. Role - play the situation: Alan has just come to work late for the third
time this week. His manager asks to see him. Student A: You are Alan. You need to
explain to your boss why you are late. You may wish to apologize. Student B: You
are Alan’s manager. Find out why Alan has been late and decide whether you need
to discipline him.

Kpurepuu oueHKH ypOBHSI YCBOCHHS 3HAHUN, YMEHUI M HABBIKOB
10 pe3yJibTaTaM IK3aMeHa
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CMBICJIOBOTO BBIJICTICHUS, yCTpaHEHUs
JIBYCMBICJICHHOCTH.

O6nanaet JIOCTATOYHBIMU SI3bIKOBBIMHU
3HaHUSMH, 4YTOOBI TMPHUHATH Yy4yacThe B Oecene;
CJIOBapHBIA  3amac  TMO3BOJIAET OOBSICHUTBCS C
HEKOTOPBIM KOJIUYECTBOM Iay3.

[lepeBon ~ mWOJIHOCTBIO  TEpedacT  CYTh
OpUTrMHaNa, MepeBeieH0 He MeHee 95% ucXomaHoro
TEKCTa, 3a/laHue COOTBETCTBYET dbopmaty
MOJIHOCTHIO, JIOTUYHO, rpaMMaTU4YeCcKue u
JIEKCUYECKHE CPEJICTBA Pa3HOOOPa3HbI, UCIIOIB3YETCS
oosiee 85% aKTUBHOM JICKCHKH.

[Ipu oTBeTe Ha »HK3aMEHAIIMOHHBIN OwIeT
CTYJICHT JEMOHCTPUPYET MPUMEHEHHWE 3HAHUM K
peaTbHbIM npogeccuoHaIbLHBIM CUTYaIUsIM,
00BSICHSICT YITOTPEOJICHUE TOT'O WIIH UHOTO SI3bIKOBOTO
sapiueHusi.  [IpuueM CTyIeHT He 3aTpyaHseTcs C
OTBETOM TP BUJOM3MEHEHWUM 3aJaHus, BIaJeeT
Pa3HOCTOPOHHUMM  HAaBbIKAMH W TPUEMaMU
BBITMIOJTHEHUS TPAKTUYECKUX 3a]1a4.

OCYHIGCTBJI}IGT MOCTOSIHHBIN KOHTpPOJIb 3a

IPaBUIIBHOCTHIO CJIOYKHBIX rpaMMaTHYECKUX
KOHCTPYKIIUM.
Cnoocoben/ciocoOHa K TUTATEIILHBIM

CIIOHTAaHHBIM BBICKA3BIBAHUAM B COOTBETCTBHUH C
NPHUHIIMIIAMK  Pa3rOBOPHOM peun; u30beraeT WIH
O0OXOJUT TPYAHBIC MECTa MPAKTUYCCKH HE3aMETHO
U1 co0eceTHuKa.

OO0JralaeT JOCTaTOYHBIM CJIIOBAPHBIM 3aI1acoM,
MTO3BOJIAIONTAM  ONHUCHIBATH YTO-JIMOO, BBIPAXKATH
TOYKY 3pCHHS II0 OOIMMM BoOmIpocaMm 0e3 SBHOTO
IIOMCKa MOIXOISIIIETO BBIPKCHUS. VMeer
HCIIOJIb30BaTh HEKOTOPBIC CIIOKHBIC CHHTAKCHYCCKUE
KOHCTPYKITHH.

95-91

OO6mraercst ymMeno W C JIETKOCTBIO, TTOHMMast
TaK)Ke HEeBepOalbHbIE WU WHTOHAIIMOHHBIE CHUTHAIIBI.
Mo:xeT npuHUMaTh paBHOMNPABHOE yyacThue B Oecere,
0e3 3aTpyaHEHWI BCTymas B HYXHBII MOMEHT,
CCBhUIASICh HA paHee 00CYKJIaeMyl0. YMEET CTPOUTH
CBSI3HYK0O M OPraHW30BaHHYIO pPEYb, NPABWIBHO H
MIOJTHO WCTOJIb3YS 0oJIbIII0E KOJINYECTBO
pPa3HOOOpa3HbIX  OpPraHU3AIlMOHHBIX  CTPYKTYD,
CITy»KEOHBIX YacTel peuu U APYTuX CpelcTB CBs3u. B
OTBETE€ JONYUIEHBl HEJAOYEThl, HCHPABICHHBIC

90-86
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CTYyICHTOM C TOMOIIbIO mpenoaaBatens. lleperon
COOTBETCTBYET OpUTHHANy, MEpPEeBEICHO He Oolee
85% TeKcTa, BBICKA3bIBAaHMUS B I1I€JIOM JIOTHYHBI, HO
€CTh HEKOTOphI€ T'paMMaTUUYECKHUE, JIEKCUYECKUE U
opdorpaduueckue ommnOKu, KOTOPHIE HE 3aTPYAHSIOT
MMOHUMAaHHUE.

Brnaneer mmMpokuM  CHEKTPOM  SI3BIKOBBIX
CPE/CTB, MO3BOJISIIOLIMM SICHO, CBOOOJIHO M B paMKax
COOTBETCTBYIOILIETO CTWUJIS BbIpakaTh JIIOObIE CBOU
MBICIM Ha OOJIbIIIOE KOJUYECTBO TeM (OOIIHX,
podeCcCUOHATBHBIX, ITOBCETHEBHBIX ), He
orpaHuuuBas cebss B BBIOOpE  coaepkaHUs
BBICKA3bIBaHMS.

[TocTossHHO TIOAIEPKUBAET BHICOKUM YPOBEHD
rpaMMaTUYECKOW TMPaBUIBHOCTH; OIIMOKUA PEIKH,
NPaKTUYECKH HE3aMETHhI M TIPU  TOSBICHUU
HEMEJICHHO HcIpaBisgiorcsa. IlepeBom caeman ¢
COOJIFOJICHUEM  JIUTEPATyPHBIX  HOPM. 00BeEM
MPaBWIBHBIX OTBETOB HE TpeBbimaeT 80%.

Moryt OBITh JONYIIEHBI HEJAOYETHl WM
HE3HAYHUTEIIbHBIE OIINOKH, UCIIpaBJICHHBIC
CTYJICHTOM C MIOMOIIBIO MPETI0IaBaTEsI.

85-81

4+

JlocTaTOYHO aKKypaTHO HCHOJB3yeT Habop
KOHCTPYKIIMM, aCCOLMMPYEMBIX CO 3HAKOMBIMU,
PETYJISIPHO MPOUCXOASANIMMH cUTyauussMu. OTBedaeT
Ha BOIIPOCHI ¥ pearupyeT Ha MPOCThIC BHICKA3bIBAHU,
HO OYEeHb PEIKO IOHUMAET JIOCTaTOYHO, YTOOBI
MOJJIEp)KUBATh Oeceny camMocTosTenbHO. JlaeT B
IIeJIOM TIPaBUJIBLHBIE OTBETHI Ha JIOMOJIHUTEIIbHBIC
BOIPOCHI, OJHAKO JIOMYIIEHH HE3HAYUTEIbHBIC
OIMMOKYU W HEJIOYEThI, UCIIPABJICHHBIE CTYJACHTOM C
MOMOIIBIO "HABOAAIIMX'" BOIPOCOB MPENO1aBaTeIsl.

80-76

ba3oBblii ypoBeHb chOPMUPOBAHHOCTH KOMIIETEHUM A
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[IpumeHsieT 3JIeMEHTapHbIE CHUHTAKCHYECKHE
CTPYKTYpPbl €  3ay4Y€HHbBIMH  KOHCTPYKUUSMH,
CJIOBOCOUYETAaHUS U CTaHAAPTHBIE OOOPOTHI JJIsl TOTO,
4TOOBl MepeaTh OrpaHUYECHHYI0 HH(POpMAIUI0 B
MOPOCTBIX  KaXJOJHEBHBIX  CHUTyaluusax. Moxer
HAa4YMHATh, MOAJIEPKUBATh U 3aBepLIaTh Oeceay OJIUH
Ha OJMH, €CJIM TEeMbl OOCYXXIIEHHUS 3HAKOMBI WM
WHIUBUAYAIbHO  3HAYMMbl. MOXET MOBTOPUTH
NpeabIAYyIUe PEIIMKU, AEMOHCTPUPYS TEM CaMbIM
CBO€ OHMMaHKe. MoryT ObITh AOIMYIIEHbI OITUOKHU B
rpaMMaTHYE€CKOM TOCTPOCHUHM WJIA NPUMEHEHHUH
3HAUEHHUsI CJOB, KOTOpPbIE CTYAEHT 3aTpyIHSETCS
UCIIPABUTH CAMOCTOSTEIBHO.

[lepeBoa B 11€JIOM COOTBETCTBYET OpUTHHAITY,
OJIHAKO UJICU BBIPAXKEHBI C1a00, IEpEeBEICHO HE Ooiee
75% Tekcra, 00bEeM MpaBUJIBHBIX OTBETOB HE
npesbiaet 75%.

75-71

MoxeT  O4YeHb  KOPOTKO  BBICKa3aThCH,
MIPOU3HECTU OT/ACIIBHBIC BHICKA3bIBAHUS, B OCHOBHOM
COCTaBJICHHbIE M3 3ay4Y€HHBIX eAuHull. MoxeT
3a7aBaTh ~ BONPOCHI  JIMYHOTO  XapakTepa W
paccka3piBaTh 0 cebe. MOoKeT dJIeMeHTapHO
pearupoBaTh Ha pedyb COOECeIHHKA, HO B IIEJIOM
oOIIeHne 3aBUCHUT oT MTOBTOPEHUH,
nepedpasupoBaHUs U UCIIPABIICHHS OIMHOOK.

Temn nepeBoja 3amenieHHBbIM. OTMeuaroTCs
NOBTOPBI, ucmnpapieHud. CTYIeHT IUIOXO TMOHSII
TEKCT, 00beM TPaBUJIBHBIX OTBETOB HE TPEBBIIIACT

60%.

70-66

3+

OO6mamaer oueHb OTPAaHUYCHHBIM 3aMIacOM CIIOB
U CIIOBOCOYETAHUM, KOTOPBIE CIIYXkAaT ISl U3JI0KEHUS
CBeJlcHU O cebe W g ONMUCAaHUS KOHKPETHBIX
YACTHBIX CUTYaIUH.

OrpaHu4eHHO KOHTPOJUPYET YHMOTpeOIeHue
3ay4EHHbIX  HAW3yCTh  HECKOJBKUX  IPOCTHIX
rpaMMaTUYECKUX U CHUHTAKCHUYECKUX KOHCTPYKILHM.
PeueBoe opopmiieHHE TpeOyer MOMPABOK,
koppekuuu. CyTh MepeBojia HE OTPAXKAET UCXOIHBIN
TeKCT, o0o0beM MeHee 60%, MOPUCYTCTBYIOT
3HAUYUTENIbHbIC HAPYIICHUS JIOTUKU U OTKJIOHEHUS OT
dbopmara, Jnekcuyeckue, opdorpaduueckue U
rpaMMaTUYECKUE OIIMOKU 3aTPYJIHSIIOT MOHUMAaHUE
TEKCTa, UCTIOJIb3yeTcst MeHee 30% aKTUBHOM JICKCUKH.

65-61

IMoporoBslii ypoBeHb ¢hOpMUPOBAHHOCTH KOMIIETEHIUIA
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Macca cyiiecTBeHHbIX OmKUOOK B TecTax. Peub
HerpamMoTHa. CUCTEMaTUYECKH JENIaeT JIEMEHTapHbIE
omuOku. [Ipu oTBEeTE HA NOMOTHUTEIBHBIE BOMPOCHI
CTYJICHT HAUMHAET MOHUMATh CBA3b MEXK/y 3HAHUSIMU
TOJIBKO IOCJIE MOJCKa3KU MPEenoaBaTels.

[lepeBog He OBbUT BBINOJHEH, OIIMOKKA B
MepeBojie He OTKOPPEKTUPOBAHBI.

Menee
60

PesyabTaThl

He c)OpMHUPOBAHBI
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